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ABSTRACT 

The North Carolina Community College System consists 
of 40 technical institutes and 17 community colleges. This report 
documents the growth of enrollments, programs, and budgets since 
1963. Chapters I and II present the goals of the system and review 
its central administration. Chapter III discusses the various 
occupational, transfer, general education, developmental, continuing 
education, and special programs offered. In Chapter IV, financial, 
enrollment, and space utilization data are presented in tabular form. 
Chapter V provides the specific statewide plans which have been 
developed in the areas of educational program services, educational 
support services, institutional management services, and planning and 
policy development; it also reviews the long-range planning efforts 
and the Civil Eights Plan. Chapter VI includes institutional progress 
reports from each institution in the system. (DC) 
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December 31, 1974 



Members of the State Board of Education 
Members of the General Assembly 
Governor James E. Holshouser, Jr. 
Citizens of North Carolina 

Ladies and Gentlemen: 

Forty technical institute's and seventeen community colleges constitute 
North Carolina's community College System. In the short eleven years of the 
System's existence It has become a well-known fact that citizens of the state 
have successfully developed throu'^h these institutions a remarkably compre- 
hensive program oi education. 

This Biennial Report documents the growth of enrollments, programs and 
budgets since 1963. It evidences the accomplishments of the citizens of the 
state under the leadership of the State Board of Education. The tables and 
charts depict a realization of the System's philosophy of total education for 
all adults who want to learn. Beyond the stat1*.t1cal data, the respective 
Institutions enthuslcsclcally report their efforts to add new buildings and 
programs to keep pace with growing enrollments and Increasing demands for 
service through post-secondary education. 

This Report gives a picture of a Community College System that Is not 
just growing, but maturing. Such programs as radiology, early childhood 
education, and cosmetology, whict. might have been considered frivolous not so 
long ago, are now routinely meeting training needs of the people of the state. 
New endeavors, such as the Management Awareness Program and the Human Resources 
Development Program, signal an understanding Ihat the total student needs 
not only training In skills, but also Insights Into human affairs. The recently 
established Visiting Artists Program adds a cultural arts element to a broad 
range of educational opportunities beginning with literacy and. high school 
training and continuing through one year of vocational , two years of technical, 
two years of liberal arts, and hundreds of topics of study In short courses. 

The variety of programs exemplifies how the System reflects the changing 
patterns of the North Carolina community. In an even greater sense, these 
programs result from a nationwide reexamination of values, relationships, and 
expectations through education. I trust each of you will find time to examine 
this Report, at least In some of Its aspects, which Indicates accomplishments 
which benefit so many North Carolina citizens. 



Sincerely, 




Ben E. Fountain, Jr. 
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NAME AM) L(K ATION OF INSTITUTIONS 



Anson TwhimnI Institutt. V. O. Box 08. Ansoiivillf, N. 28007, II, B. 
Monrw. Pifsuient 

AshevilIf-BurnonilK* Twhnuai Institute. :J40 Vutona Road. Asheville N, ('. 

28801, Thonia.s \V Simpson. Presuient 
Henufort County Technical Institute, V. (>. Box 106J), Washington, N. ('. 

27881», Jnmes i*. Blanton, Trfsident 
Bladen Technicnl Institute, V. 0 Box 128, Dublin, N. ('. 28:W, Gwr^e Res- 

se^fuie, IVesulent 

Blue HuIkv Technical Institute. Flat Rock, X. 28731, William I». Killian, 
President 

<'aldwell C ommunity Collejre and Ttvhnical Institute, I*. (). Box fiOO, Lenoir, 

N (• 28645,11 K. Beam, Pix'sident 
< a|H* Fear Technical Institute. 411 North Front Slrwl, Wilmington, N. 

28401, M. .1. McLwd. Pivsidenl 
Carteret Technical Institute, V O. Box 849, Morehead City, N. C, 28557, 

honald Br>aiit. President 
Catawba Valley Technical Institute, Hickory. N C. 28601, Robert K Paap, 

President 

Central Carolina Tcvhnical Institute, 1105 Kelly Hrive, Sanford, N. C, 27^«0, 

J V, Ilockaday, Prt^ideiit 
Central Pietlniont Community Collejre. P. () Box 4000, Charlotte, N. i\ 28204, 

Richard Ila^vnieyvr. President 
Clrvelaml County Ttvhmcal Institute. 1:^7 South Post Road. Shelby, N, C. 

28150. .1 ami's Petty. President 
Coastal Carolina Community Collejre, 222 {Jeor^^etown Road. Jacksonville. 

N C, 28510, .lanu'> L Henderson, Jr., President 
ColIejTc of the Alln'marle, Klizabeth City. N. <* 27!K)0, S. Bruce Petteway, 

Pivsuleiit 

' raven <'ommunity Colle^^e, P. (), Box 885, New Bern, N. C. 28.560, Thumian 
Brock, President 

PaMdson County Coninuiiuty Collejre, P. () Box 1287. Kcxin^rton, N < . 27 2! ♦2. 

(ira^ly K. Love, PreMdeiit 
Hurhani Ti-chnical Institute, P. O. Mrawer ll:J07. Hurhnni, N. C. 277o:^ Harold 

K ( oil ins, Prt>Mdent 
KdKeconibe Technical Institute, P. (). Box .5.50. Tarboro. N. <* 27886, Charles 

B. Mclntyre. Piesulent 
Fayettevillc Ttrhnical Institute. P. O. Hux .52:56. Kayettcville. N. C. 'lH:m. 

Howard K. Boudreau. President 
Forsvth Tivhnical Institute. 21(K) Silas <'reek Parkway. Winston-Saleni, N, C. 

2710:{, Harley P Affeldt, Pri^sident 
Caston College. New IhilliLs llijrhway, hallas. N. C. 280:U, WcmmIiow B. SukK?*. 

Pn'sidi'iit 

(Unlford Twhniral Institute, P. O. Box 'Mm Jamestown. N. C. 27282. Luther 

H. Medlin. President 
Halifax County Tivhmcal Institute, P. 0 iMawer 8(K». Wel.lon, N. C. 27800, 

Phillip Taylor, President 
Ha,\-wood Twhnical Institute, P. O. Box 157. Clyde, N. C, 28721. .M. <*. Nix, 

President 
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Isothfmial Coniniutiily ColUvi'. \\ (K Box «()4, Spimlale. N. ('. 28160. Kml J, 
Kason. Pivsidont 

James Spmiit Iiistttuti% V O, Box :W8. Konansville. N, (', 2«.My, Dixon S, Hall. 
I* resilient 

Johnston Tethnnal Institute, \\ (). Box 21). Smithfield, N, f, 27577, John Tart. 
President 

Lenoir Community College. 1'. (>. Box 1S«, Kinston. N, C 287,01, Jesse L; Me- 
hamel. President 

Maitin Teehnual Institute. P O. Drawer 866. Willianiston, N. C, 27892. 

K, M. Hunt. Pi^sideiit 
Mayland Teehnual Institute. P. (). Box 547. Spruee Pine, N. 28777. (>, M, 

Blake, President 

Mi'Dowell Teihniral Institute, P. O. Box 1041), Marion. N, (\ 28752. J, A, 
Pnee. Prreideiit 

Mitrhell Con-.munity t'ollejre. West Broiid Street. Stati^sville. N, i\ 28677, 

Charles (• Poindexter, President 
Mont>ji>mery Tivhmial Institute. P. (>. Drawer 579. Troy. N. C, 27:ni, Marvin 

Miles. President 

Niish Tivhnual Institute. P. (>. Box 2:U7, Roiky Mount, N, C, 27801, Jack 
Baliard. President 

Paniliro Teehmi'al Institute. P, O, Box 1215, Alliance. N. C. 28509, Paul 
Johnson, President 

Piedmont Tithnual Institute, P. O Box 1197, Roxlioro. N, C, 2757:t, Kdward 
W. Cox, President 

Pitt Teehnieal Institute. P. O. Drawer 7007, (ireenville. N, C, 278:U, William 

Kulford. Jr., President 
Randolph Teehnual Institute, P. O. Box 1009. Asheboro, N, C, 27203, M. H, 

Branson. President 

Kuhmond Terhnieal Institute. P. O. Box 1189, Hamlet, N, C, 28345, Joseph H, 
Naiiney. President 

Koanokt-Chowan Teehnieal Institute. Route 2, Box 46-A. Ahoskie. N, C. 

27910. J. W. Younjc. President 
Roln'son Teehnu al Institute. P O Drawer A. Lumberton, N. C, 28358. Crai^ 

Allen. President 

Rmkinjfham Community College. Wentworth. N. C. 27375. (iorald B, James, 
Presiilent 

Rowan Teehntral Institute. P O. Box 1555. Salisbury. N. C 28144. ( , Merrill 

Hamilton. President 
SamiK^on Tithnual Institute. P O. Drawer 318, Clinton, N. C, 28.3-28. James 

K. Vann. President 

Samlhills Community College. P. O. Box 1379, Southern Pini^s. N, C, 28387. 

Raymond A. Stone. President 
.Southeastern Community College. P- O. Box 151. Whiteville, N, C, 28472. 

W. Ronald McCarter, Pre«*tdent 
Southwestern Teehmcal Institute. P O. Box 95, Sylva. N. C. 28779. Kdward 

K Brvson. President 
Stanly Teehnical Institute. 621 Wall Street. Albemarle. N. C. 28001, Charles 

H. Bvrd. President 

Surry Community College. P, O Box 304. Dobsoii. N\ C. 27017, Swanson 
Richards. President 
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Tefhnifal Institute of Alaniaiuf. 411 ('an»|> Koad. Butlinkto". -'^'-J'>. 

William K, Taylor. President 
Trt-rouitty TechniciU Institute. V, il Box 40. .Murphy. N, 28906. VineeiK 

VV. Cnsp. President 

Vanee-(;raiiville Teehnieal Institute. 406 Chestnut Stivel. Ilentlerson. N. (', 

27,136. Donahl K, .Mohorn. President 
Wake Teihntcal Institute. Route 10. Hox 200. Kaleiirh. N. C 2760.S, Robert W, 

Le.M ay. .J r. . P tvsnlen t 
Wayne ( omniunity Tolle^re, P. (). Box 1H7S. (iohlsUir N, (', 27r>.SO. Clyde A, 

Krwtn. Jr.. President 
Western Pieclniont Coniniumty College, 1001 Burktmont Avenue. .Mordant on. 

N. ('. 28655. (ionlon Blank. Presulent 
Wtlkes ronintunity ColleKe. P. O. Prawer 120. Wilkeslioru. N. i\ 2«6i>7. 

Howard K Thompson. President 
Wilson County Tw-hmeal Institute. P, O, Box 4:^05. Woixlanl .Station, Wilson, 

N C, 27HiW, Ktnest Pariy, President 
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I. Role of the Community 
College System 



General Statute 115A-1 provides 

for the establishment, organization, am! administration of a system 
of educational institutions throughout the State offering courses of 
instruction in one or more of the K^^ntral areas of two-year college? 
parallil, technical, vocational, and atlult programs. 

The law further states that 

the major purpose of each and every institution operating? under the 
provisions of this chapter, shall be and shall continue to be the offer- 
injr of vocational anti technical education ami traininK. and of basic, 
hijrh school level, acatlemic education needed in order to profit from 
vocational and technic.d education, for students who art» hijjh school 
fn*Hduates or who are beyond the compu!s4>i'y a^e limit of the public 
school system and who have left the public schools. 

Thus, the State of North Camlina, through legislative action and 
through State Board of Education policy decisions, has assigned 
to the institutions in the North ( amlina ('ommunity College 
System, whether named community college or technical institute, 
a si)ecific role in the accomplishment of certain broad educational 
objectives found to be necessary for the common welfare of the 
people of the stite. Along with the roles assigned to the public 
schools and to the four-year colleges and universities, the (Com- 
munity College System makes possible the realization of the con- 
cept of total educational opportunity. 

The purpose of the North Carolina Community College System 
is to fill the gap in educational opportunity existing between high 
school and the senior college and university. In carrying out this 
roie» the technical institutes and community colleges offer aca- 
demic, cultural and occupational education, and training op|K)r- 
tunities from basic education through the two-year college level, 
at a convenient time and place and at a nominal cost, to anyone of 
eligible age w^ho can learn and whose needs can be met by these 
institutions. 

( onsistent with this purpose, the following goals have been 
established to guide long-range planning: 

1. To open the door of each institution to all persons of 
eligible age. who show an interest in and who can profit 
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from the instruction offertxl, with no individual denied an 
t^ilucational opportunity because of race, sex, or creed. 
2. To provide a variety of quality post-swoiidaiy educational 
opportunities below the baccalaureate level and consistent " 
with the abilities, desires, and neetls of the students to fit 
them with the skills, competencies, knowledge, and 
attitudes necessary in a (democratic society. 
To provide for industiy, agriculture, business, govern- 
ment, iind service occupations the pre-service and in- 
service manpower training that requires less than bac- 
calaureate level prei)aration. 

4. To |)rovide spt^cific training programs designinl to assist 
in fostering and inducing orderly accelerateil economic 
growth in the state. 

r>. To provide activities and learning opportunities which 
meet the adult ^educational and community sei\ice netnls 
of the r esidents of the community servt^l by an institution. 

G. To dirt\:t the rt»sources of the Community College System 
towai'd a search for solutions to urgent community 
pi'oblems. 

7. To provide, in both curriculum and non-curriculum pro- 
grams, the education needed to assist individuals in 
developing social and economic competence and in 
achieving self-fulfillment. 

5. To improve the seivices of the institutions and the quality 
of the educational and training opportunities through 
con.stant evaluation and study. 

The accomplishment of these goals recjuires understanding of 
and commitment to the role assigned to the Community College 
System, including especially the significance of the open door 
admission policy with selective placement in programs, provisions 
made foi- student retention and follow-up, comprehensive and 
balancal curriculum and extension offerings, and instruction 
adapttnl to individual student needs. It also requires that each 
institution develop fully the unique educational needs of its own 
.seivicearea; that it adapt its educational programs to such needs; 
and that it maintain effective correlation with the public schools, 
with four-yeai- colleges and universities, and with employers of 
manpower in the area. 
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Open door admission, of lK)th high school [cml"Jites and others 
who arc eightt^-n yt^ars old or older but not hij^h school graduates 
is an essential reciuirenient tor filling the iHlucational opportunity 
gap, A comparison of follow-up data of North Carolina high school 
gratluates for the peri(Kl of 1 1)58- 1 !)7:i reveals that fifty-six percent 
of high sch()(»l graduatt^s continued training in 1J)7;5 as cumpartxl 
with forty-two percent in li)58. The door is also open to the sch(K)l 
drup-out between sixteen and eighteen years old, providing that 
his needs can better be served in one of these institutions rather 
than in the public schools. The i)rovision of educational opportun- 
ity for this range of student ability and need rt^quires occupational 
and general education offerings, including college level, high 
school level, and eUmientary level studies. 

The carrying out of this responsibility also assigns a unique 
role to the institutions in the System, which role is fundamentally 
different from th«* more selective one traditionally assigned to 
four-y.»ar colleges and universities. Thus a community college 
as|)ires to becor'e nothing more than what it is — a two-year insti- 
tution centering its goals around the t^ducational luvds of the 
community. 



II. Administration of the System 



A. STATE BOARD OF EI)UC ATION 

The State Board of Education provides state level administra- 
tion to the Community College System. The Board receives its 
authority from General Statute 115A enacted by the 1963 General 
Assembly, which states: 

the State Board of Kduoatu n js auihonzed to establish and orjranize 
a department to provule tstate level administration, under the 
direction of the Board, of a system of community colleges, technical 
institutes, and industrial education centers, separate from the free 
publn- school system of the State. The Board shall have authority to 
adopt anil administer all policies, reflations, and standards which 
It may deem iiect-ssaiy for the establishment and operation of the 
department. 

The membership of the State Board of Education for 1974 is as 
follows: 

James B. Hunt, Jr., Lieutenant (Joverno^ 

Kdwin (Jill. State Treasure! 

Dallas HerrinKt Kos» Min, Chairman 

John .A Pntchett, Windsor, Vice-<*hairmaii 

(i- l>ouKlitf Aitken. Charlotte 

Richard ( annon Krwin. Winston-Saiem 

K- Baiton Hayes. Hudson 

R R. Matrz. Roanoke Rapids 

Karl H Oxendmc. Raeford 

John M Reynolds. A she VI lie 

IMezell R. Robinson, Raleigh 

Mrs. Mildred S. Strickland, Smithfield 

Mr^ Kvelyn S. T>ier. (Jreensboro 

Chief administrative officers are: 

A CraiK Phillips. State Su|)erintendent of Public Instruction. Secretary 
A. (* I )avis. ContiDller 

Ben K. Fountain. Jr., State l*iesident. department of <'ommunity ( oiler's 

B.COMMl NITY COLLEGE ADVISORY COCNCIL 

Chapter 115A. (leneral Statutes, provides that 

The State Board of K due at ion shall appoint an Aiivisory Council 
consisting of at least seven members to advise the Board on matters 
relating to personnel, curricula, finance, articulation, and other 
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mattri.s foni't-min^r institutional p»()^rrani> and coonlination with 
otluT iMiuiatw»rKil institution.s of the Mate. Two meniheiN of tho 
Xdvisoiy ( ounnl shall momhtMs of thf Noith CarohnlT Board of 
Ilijrher Kducaium. or of its i)rofi»s*-tonaI staff, and two nu'mbe»-s of 
the Advisors Council shall \)v members of the faculties oi a(inunt- 
strative staffs of in,stitutions *)f hi^rher etlucation in thi.s State, 

III keeping with (i.S. lloA, the State Hoard of Kducatioii ap- 
poiiittHl an Advisory Couiieil eoiisistiiiK of membeiN from the 
l5oa!(l of Governors of the University system, members from the 
admiiiistiative staffs and faculties of institutions of higher educa- 
tion, and members from agriculture, business and industry, as 
well as members from a number of other organizations and agen- 
cies. The original Advisory Council consisted of thirty-three 
members and mvi a number of times during the fii*st five yeai-s to 
consider matters relevant to the Community (^)llege System. 

In August, 15)08, the State lioard of Kducation enlarged the 
Advisory Council to include the president and the chairman of 
the board of trtistees of each institution in the Commu' ^ty (\)llege 
System for terms coinciding with their terms of office in these posi- 
tions, 111 15)71, the officers of the North Carolina (\)mprehensive 
Student (iovernmeiit Association were added to the Council. The 
Advisory Council now has 155) membei*s. 

In December, 15)()(), the State Hoard of Kducation requested by 
way of th(^ following resolution that the Advisory Council develop 
e\aluation standards: 

The St.ite Hoard of Kducation retiuests the < omnium ty College 
Advisory Council to pve major con.stderation to iiivolvinjr the staffs 
of the iH'pailment of roniniuntty ( ollejres and the in.stitutions. and 
others, in the development of standards hy which assessment can he 
made <»f the (quality of institutions 

As a result of this ii^uest, the fii st draft of a comprehensive set 
of standards and evaluative criteria wiis completed in November. 
1968, and accepted by the State Board in Januaiy, 1969. Addi- 
tionally, the Council in 1972 at the request of the State Board of 
Kducation began the development of educational program stand- 
ards by which specific programs could be planned and assessed. 

The Council has also conducted .studies on budget requests and 
changes needed in the(Jeneral Statutes. 

C. CONTROLLER 

The (^)ntroller is the executive atlministrator of the State Board 
of Kducation in the supervision and management of budgeting, 
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all(K-ati()!i, iUTountinjc, auditiiijc, ieilituatioiu and disbursing of 
public .si-h(K)l funds administoivd by tho Board. Tho Division of 
Auditing and Airounting is ihargod with tho auditing and ac- 
counting of all funds, state and federal under the control of the 
State Board of Kducation, including funds allocated to institutions 
in the (\)mmunity (^)llege System, and other funds expended by 
the System. Its work includes all budget making, bookkeeping, 
writing vouchers, making reports, and related services. 

In 197:^ at the ri^juest of the legislature and institutions, two 
student accounting supervi.sors were added under the dirix.'ti()n of 
the Division of Teacher Allotment and General ( ontrol iii the 
Office of the (\)iitn)ller. An important part of the supervisors^ job 
is to li^cognize and solve problems in the field relating to student 
reporting procedures. To that end, the supervisors conduct campus 
audits and make recommendations to both the institutions and the 
Department of (\)mmunity (\)lleges for standardizing student 
reporting piocedures in order that state funds can be equitably 
distributed to all institutions. 

I). DEPARTMENT OF C OMMI NITY C OLLEGES 

1. State President 

The State IM esideiit is the chief executive officer of the Depart- 
ment ol' Community (\)lleges. He is responsible for organizing and 
managing the Department of (\)mmunity Colleges and cariying 
out the philosophy, policies and in.st ructions of the State Board of 
Education that pertain to technical institutes and community col- 
leges. He reports to the State Board of Education. He works 
cooperatively with the State Superintendent of F'ublic Instruction 
and the (\)iitroller, who also report to the Board. The State Presi- 
dent also conducts planning activities for the (\)mmunity (^)llege 
System jointly with officials of the University System and coordi- 
nates the work of the Department with other state agencies and 
with federal agencies. He is assisted in his work by a professional 
and clei'ical staff. 

In the peiformance of his respoii.sibilities, the State Pivsident 
receives advice fiom the North (^irolina Trustees Association of 
Tommunity Kducation Institutions, whose purpose it is to improve 
and expand public post-high school educational opportunity for 
the citizens of North (^aroliiia. This organization not only advises, 
but also jMomotes the (^)mmunity (^)llege System on a local and 
state- wide basis. 



The State President receives advice and assistance from the 
North Carolina Association of Public Community College Presi- 
dents. This AsscK'iation stimulates and encourages the public 
two-year comprehensive post-secondary institution movement in 
Noi1h Caroliiui. assists individual institutions with their special 
problems, and promotes the best interests of the Association. 

2. Department Services 

L'nder the (lirt»ction of Dr. Ben E. Fountain, Jr., who succeeded 
Dr. I. K. Ready as chief administrative officer of the Depa:tmei»t 
of Community Colleges, the Depjiitment was formi*lly reorganized 
i!i .Jaiuiaiy of 11)71 and again in May, 1974. 

The Depailment's function is to assist institutions of the state- 
wide sy.stem with both admini.strative and educational services. 
As the fifty-seven institutions are governed locally by Boards of 
Tinstees, the functions of the Department are consultative and 
advisory, aiul provide state-wide leadership for the institutions. 
Examples of its .services are as follows: 

1. Thf Diristittf of litstittttiottal Services includes business 
affairs, constmction consultation, equipment and media 
processing, and publication and information services. 
These services are centralized in the Depailment for bet- 
ter operating efficiency of functions common to the insti- 
tutions. 

2. The Diristiitf of IHaiuiuuj and PoUcij is composed of (a) a 
reseai'ch and planning .staff which provides leadership for 
in.stitutioiis' individual research and development of short 
and long-ra!ige plans; (b) a .staff for operations re.search 
and information, which collects and analyzes .stati.stical 
data on eiuollment, space and funds for all in.stitutions; 
(c) a policy development .staff which coordinates the pro- 
duction, revision and di.stribution of State Boaixl policies 
aiul admini.strative procedures, and interprets and super- 
vises finleral. state. a!id local regulations and policies, 

Stttdent Persotntel and Pvogram Rvsomres involves (a) an 
iu.stitutional evaluation .staff to a.ssi.st in.stitutions in 
achieving and maintaining a minimum level of quality in 
their educational programs; (b) an educational resources 
.staff to provide con.sultative .seiTices for development of 
li!)raries, individualized in.st ruction centers, and audio- 
visual resources; (c) an office of .student personnel seivices 
which works in an advi.sory and training capacity \\\ matters 

8 



such as recmitmciit and admissions, testing and counseling, 
financial aid, student activities, job placement and follow- 
up; and (d) i staff dev^elopment team which assists insti- 
tutions with conferences and training programs in new 
teaching meth(Klologies and techniques particularly appro- 
priate to community colleges and technical institutes. 

4. Educational Programs is divided into (a) a program develop- 
ment staff which designs curricula, course outlines, and de- 
termines the need for instructional materials, while coordi- 
nating and adjusting its sei-vices to the needs and demands 
of institutions; (b) a college transfer and general education 
staff which anticipates and negotiates articulation and 
transferability problems between the local institutions and 
the public and private four-year institutions; this staff also 
helps institutions implement programs; (c) the occupational 
wlucational staff which assists institutions in the implemen- 
tation of programs, and helps to resolve accompanying 
budgetary considerations and the federal and state regula- 
tions peilaining to occupational programs, and (d) Continu- 
ing Education, which in its broad role of assessing, charac- 
terizing and defining the industrial, cultural and educational 
needs of the N. (\ community, acts as a clearing house. 
This staff helps institutions set up non-credit courses in such 
diverse areas as literacy training, arts and crafts, and citi- 
zenship courses. The staff maintains contact with new indus- 
tries moving into the state, and helps them interpret and 
translate their training needs into educational programs. 
The staff also maintains contact with manpowei and employ- 
ment agencies in order to identify job-training programs. 

All progi amsofthe community colleges and technical insti- 
tutes oiierate twelve months ptM* year during the day, even- 
ing, and on week-ends. 
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III. PROGRAMS OFFERED 



A, I)E(;REE AM) DIPLOMA PR()(;RAMS 

1 , Occupational I^rogrum 

Tb.' comnninily c()lleK^^s and ti'chnical institutes of Noilh Caro- 
lina offtM- nill-timc and part-time occupational iHlueation pro- 
jrranis. Kaeh institution otTtMs programs that are designed to meet 
the neixls of individuals according to available job opportunities 
of the area. Attempts are made to provide high quality, up-to-date 
t'ducati<m for students whn attend a post-secondary institution. 

Technical programs, two academic years in length, prepare 
students for entry-level jobs as para-professionals. The graduate 
usually works under the direct supervision and in close coopera- 
tion with a professionally trained persim. Technical education is 
collegiate level and includes courses in communicative .skills, 
.social .studies, mathematics, phy.sical .sciences, and technical and 
related specialty courses. The technical programs are designed 
to meet the increasing demand for occupations requiring highly 
skilled technicians, in .some instances courses may b*' accepted by 
four-year colleges and universities as transfer credit. An As.sociate 
of Applied Science degree is awarded upon .successful completion 
of a technical program. 

X'ocational pn)grams are designed to train individuals for en- 
trance into semi-skilled occupations. They vaiy from one to four 
(juarters in length, depending upon the development of skill and 
job proficiency ivquired. X'ocational programs eonsi.st of general 
education courses, skill development, and related courses. The 
training is designed to assist the individual to progre.ss rapidly to 
the .skilled or craftsman level. (\Mtificates are u.suaUy awarded 
on the completion of one to three quaiter length programs and a 
diploma for completion of programs of four quarters in length. 

Approximately 200 occupational curricula are available within 
the .sy.stem. They include: 

a. Agricultural and Natural Resource p:ducation 

b. Distributive Education 

c. Engineering Technologies 

d. Health Occupations 

e. Home Economics and Food Sei-vice 

tojw 
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f. OlTk'f and Biisiiu'ss Ttrhnolojjii's 
^. Trade and Industrial 

h. Programs tor the Disadvantaged and Handicapped 

i. Cooperative Kdiuation 

j. Public SeiTice Technologies 

( 1 ) Fire and Safety Engineering Technoiogj' 

(2) Hospitality Education Program (Degri^e Programs) 
(o) Police Science 

The EduvatiotHil (iiddi published by the Department of Com- 
munitv Colleges, Raleigh, Noith Carolina 27611 gives a complete 
description of all programs, as do publications of the respective 
institutions. 

2. Transfer and (leneral Education Programs 

In college transfer programs, there are two major classifications, 
the liberal arts and the more sptKrialized pre-professional pro- 
grams. Flach of these programs includes a core of general educa- 
tion courses developed within guidelines established by the Cur- 
riculum Committee of the Community College Advisoiy Council. 
AKiculation guidelines have been developed by the Joint ('ommit- 
tee on College Transfer Students. 

The general education core establishes for all transfer students 
a minimum of at least one year of English, one year of social 
science, one year of humanities, one year of mathematics, one year 
of a laboratory science in the biological or physical sciences, and 
two-years of physical education. In a two year program requiring 
ninety -six quarter hours of criHlit, the student takes fifty-one quar- 
ter hours of general education. The broad exposure to the liberal 
arts provides: 

a. a common core of experience for all transfer students; 

b. some insight into the basic areas of knowledge; and 

c. a frame of reference from which the student may make an 
intelligent division regarding his professional goals. 

The liberal arts program, culminating in an Associate of Arts 
degree, is designed for the student who intends to transfer to a 
senior college or univei*sity. In addition to the general education 
core, the student may select other courses providing additional 
depth in a specific area of the arts and sciences. Pre-p!X)fessional 
programs are similar in intention, but the curriculum requires 
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i'vwvv eouist's in the social sc-itMices and humanities and moiv 
courses in mathematics and lalx)rat()ry sciences. Pie-professionjil 
programs contain specialized courses in such studies as aj^ri- 
culture. art. business administration, music, pharmacy, and social 
work in addition to the general education core. They may culmi- 
nate in either an Associate in Arts. Associate in Science or 
Associate in Fine Arts degree. 

The g» neral i^ducation programs provide a basic introduction 
to libeiai aits studies for the student who is interested in a general 
education emphasizing his personal interests without committing 
him to a specific occupation or profession. Ninety-six quarter 
h(^K4>>ch()seii from Knglish ami literature, fine arts and philosophy. 
s()ciaNtudies. science and mathematics and interest type courses 
lead to an Asscn iate Degree in (uMieral Education. Thirty to forty- 
five quai ter honis of courses from at least two of the alK)ve areas 
culminate in a Certificate in General Education. 

Details of pn)grams offeral at various institutions are available 
in the K(hu-at'mnil (inidc published by the Department of Com- 
munity (\)lleges or in publications of the respective institutions. 

Twenty-thret^ technical institutes and four community colleges 
offei-a program in general t^ducation with a college transfer option. 
Seventeen technical institutes offer a general i^lucation program 
by conti acting with a senior college .»r univei-sity for instructional 
sm ices. The courses offeied under contract are transferable to a 
.senior college or university and usually consist of one to twt) years 
of general education. 

:\. Developmental Programs 

The purpose of developmental programs in the Community 
College System is to provide specialized courses for students whn 
ri^iuire additional skills in order to be successful in college trans- 
fer, technical or vocational progiams. Individuals who desire to 
enter specific curricula but who are identified as deficient in pre- 
n^iuisitesai e guided into a piogram of study designed to increase 
their proficiency in Knglish grammar and composition, mathema- 
tics, reading, communication skills or the physical and social 
sciences. Other courses, such as orientation to college, self-concept 
development, and human relations, are also taught to assist the 
student to become more knowledgeal)le about college life, himself 
and others. 
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Specifically. (Icvflopmi'iital programs have bvvn (iesijifiu^d to: 

Provide a means tor a realistic open-door admissions policy. 

Provide students an opportunity to make realistic self-evalua- 
tion.s. 

Prepare students who lack basic skills for .success in their 
chosen curriculum proj^rams. 

Raise the tHiucational level of culturally deprived or other 
disadvantaj^t^d students. 

Provide an tniucation program appropriate to the need.s anti 
abilities of all students. 

DevelopmeiitiU programs are implemented in the institutions bv 
the use of several instnictional methods and program techniques. 
These programs are offered through classroom experiences and 
liearning Resource ( enters. The ( enters offer programmed in- 
stiiution, which presents the material to be learned in small 
st»t|Uential steps and move gradually from the basic and easily 
learned knowledge to the more difficult. Using programmed ma- 
terials, a student can progre.ss at his own rate according to his 
time, interests and abilities. 

In. some developmental programs, students are placed in a pre- 
technical or pre-vocational curriculum in order to obtain the de- 
sired skills and understandings necessaiT for entry into regular 
curriculum piograms. This approach combines academic courses 
and laboratory-shop in.struction to provide students with inte- 
grated theory procedures and practical applicat<uy understanding 
of the subject mattei*. 



B. ( ONTIM IN(; EDUCATION 

Programs in continuing education are noteworthy for their 
fle.xibility and eompivhensiveness. They are designed to provide 
adults with life-long learning opportunities. As such, they are 
stiiicturtnl to cover the total learning needs of adults as individ- 
uals, as members of society, and as members of the work foix-e. 
The educational opportunities available through continuing educa- 
tion programs include .specific job training and retraining, literacy 
education, and the impi'oved use of leisure time. The structure for 
offeringcontinuing education programs is given below: 
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1. Industrial Services 



The Industrial St»rviit»s program is a spi'ciali^ed area ot* con- 
tinuing; education, with a priniaiy focus on new and expanding in- 
dustries. The objective is to provide specially tailori^d classes which 
teach special skills and knowledj^es for industrial |)rocesses which 
are new to the community. Training opportunities are continually 
provided through the Industrial Services Division also for all 
nianaj^enient positions in industry. 

The Apprenticeship Training program, three to five years in 
lenj^th, cooperates with the Department of Labor to train students 
ou the job as they take a minimum of 144 clock hours each year of 
related instniction. 





The Human Relations Development program (IIRD) is a pro- 
gram of concentrated recniitmeiit, counseling, placement and 
follow-up directed toward the unemployed and the underemployed. 
The 11 RJ) training process, an eight-week cycle, has components 
which include adult basic education and self-awareness training. 
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2. Specialty Education Programs 

Specialty Kdiicatioii programs were initiated in 1965 in order to 
aa-ommodate the large demand for specialized training in common 
fields. Kxamples include: 

a. Ambulance Attendant Training 

b. EltKtric Lineman Safety Training 

c. Fire SeiTice Training (both insen ice education and teacher 
training) 

d. Fishery Occupations Training 

e. Hospitality Education Program 
r. Telephone Safety Training 

g. haw Enforcement Training 

:\. (leneral Adult Education Programs 

general Adult Education programs provide opportunities to the 
mature student to acquire greater understanding of his social, 
physical and economic environments, his culture, and to practice 
his skills in the arts and crafts. The (Jeneral Adult Education 
program includes: 

a. Adult Basic Education 

b. Education and Training in Correctional Institutions 

c. The Adult High School Diploma Program 

d. (leneral Education Development Program 

e. Driver Education 

f. Occupational Extension 

i The Comprehensive Employment Training Act 

The Comprehensive Employment Training Act (CETA) recog- 
nizees the netul for training and it^training the unemployed or 
underemployed or those people who have lost their jobs because of 
technological and social changes, and who must face new careers 
in perhaps entirely new occupations. The institutions cooperate 
with the State Emplovment Security Commission, the State Board 
of Education, and the iManpower Council in identifying occu- 
pational problems in order to alleviate unemployment. 



C. SPECIAL PROJECTS 



1 . The Appalachian Consortium Special Development I»roject 



This group of ten institutions is united by a special Title ill 
research grant intendwl to explore ways to improve all aspec*ts of 
institutional programs. 

The C'onsoiliuni developed research instruments in four differ- 
ent areas: (a) a high school study, which revealed the image of the 
community colleges and technical institutes and particularly the 
attitudes of high school seniors toward the institutions; (b) an 
alumni study of graduates, and (c) an attrition study of drop-outs, 
which attempted to determine what students regard as the suc- 
cesses and failures of the institutions, A fourth study, a business 
and industiy survey is to be completed fall, 1974. The institutions 
are attempting in this study to determine the skills and training 
needs they can provide for the community. 

The activities of the Consortium are coordinateil by Appala- 
chian State University, which supplies a professional research 
director to identify reseaix'h areas and develop procedures. Data 
processing and storage is made possible by the use of computer 
facilities at Appalachian State University. 

The Consortium is now in its fouith year and has applied for 
funding for a fifth year. Institutions participating are: Asheville- 
Bunconibe Technical Institute, Caldwell Community College, 
Catawba Valley Technical Institute, P\)rsyth Technical In.stitute, 
Haywood Technical Institute, Isothermal Community College, 
Southwestern Technical Institute, Surry Community College, 
Western Pit^lniont Community College, and Wilkes Community 
College. 
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2. Adult Basic Education Consortium 

The purpose of the Adult Basic Edueation (^uisortium Project, 
begun August, 197:5, is to provide professional development oppor- 
tunities to the teachers and administrators of the adult basic 
education and adult education programs in the state's Community 
College System. These opportunities consist of courses conducted 
on and off the university and community college campuses. Credit 
courses offered are at the grmluate level, with additional in-sei-vice 
training provided in work-shops and seminars. 

The State Board of Education agreed to fund one professional 
position at each of the four participating institutions: East Caro- 
lina Univei-sity, Noith Camlina A & T University, Appalachian 
State I'niversity, and Noith Carolina State University. With each 
position goes necessaiy funding for travel and administration, 
including funds for a half time secretary. 

The overriding objective of the Consortium is to further profes- 
sionalize the field of adult teaching and adult education program 
administration. During the 1973-74 year, 211 enrollees partici- 
pated in twenty credit courses on and off-campus; 1,077 partici- 
pated in forty-four in-service workshops, and 110 consultative 
visits to institutions were made. 
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3. Community College Intern Program 

The Community College Intern Program, offered in cooperation 
with the Department of Adult and Community College Education 
at North Carolina State University, prepares people for the special 
leadership and administrative qualities needed by the community 
colleges and technical institutes of the state. 

Those applicants who become interns are awarded a stipend for 
a maximum of two years. They engage in a program which includes 
an interdisciplinary plan of graduate study leading to the Doctor 
of Education degree. A minor is undertaken in a supporting field 
such as politics or sociology. Interns also complete a practicum in 
one of the fifty-seven institutions or the Department of Community 
Colleges in order to gain practical experience. They design and 
conduct a research project related to administration in the North 
Carolina Community College System. 

To date, seventy-three persons have graduated from the Intern 
Program. Sixty-three have been placed in administrative positions 
in the community colleges and technical institutes of the state, and 
nine are currently employed out-of-state. 

4. The Community College Review 

The Community College Review is a professional journal funded 
jointly by the North Carolina State Board of Education and North 
Carolina State University. 

This quarterly publication now has 3,000 subscriptions from all 
fifty states and from several foreign countries. The Review is 
directed toward scholarship, debate, readability, and liveliness. 

5. Occupational Education Research 

The Occupational Research Unit of the North Carolina State 
Department of Public Education provides research services in 
occupational education to the Department of Community Colleges. 
Speciflc assistance is provided by: 

a. Identifying research needs and developing research priorities 
in occupational education; 

b. Assisting in developing the **State Plan for Occupational 
Education;** 

c. Planning research in occupational education; 

d. Conducting research in occupational education; 
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e. Reporting results of research to occupational educators in 
easily usable form; 

f. Writing project proposals; 

g. Conducting inservice education for researchers; 

h. Kvaluating instructional programs; 

i. Review ing and recommending research projects for funding; 

During 1974. nine research projects w( re in operation. Sixteen 
projects have been completed since 1971, 

Research priority areas which have been identified during the 
past biennium include articulation, instructional methods, cur- 
riculum, and upgrading of instruction. 

6. Visiting Artist Program 

The Visiting Artist Program is jointly sponsored by the De- 
partment of Community Colleges and the North Carolina Arts 
Counc'l. The purposes of the program are: (a) to bring to com- 
munities and individuals art and cultural experiences, and (b) 
to make art more personal to individuals by helping them under- 
stand its relevance to their lives. 

This pmgram, which began in 1971, has expanded significantly. 
During the academic year 1973-74. artists were employed at 
eighteen technical institutes and community colleges. The artists 
include sculptors, painters, dramatists, and musicians. 
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IV. Financial, Enrollment and 
Space Utilization Data 



Financial support for institutions in the ('ommunity College 
System is pmvided as follows: 

STATE — Funds for etjuipment and library books are provided 
by tne . ♦ate. Matching funds for capital or permanent improve- 
ments may be provided by the state to community colleges and 
technical institutes. Additional capital funds may also be provided 
to qualifying institutions through several federal acts. Salaries 
and travel of administrative and instr.*ctional personnel and the 
cost of supplies and materials are paid by the state. The average 
annual instructional unit salaiy paid in 1973-74 was $13,242. State 
and fiHleral expense per full-time equivalent was $1,095. 

LOCAI., — Beyond any assistance which may be provided by the 
state and federal governments, acquisition of land and erection of 
buildings is a local responsibility. Current expense involved in the 
operation and maintenance of the plant is also a local responsibil- 
ity. Local funds may also be used to supplement any state budget 
item. Local expense per full-time equivalent student for 1973-74 
was appi oximately $100. 

STCDENTS — Students (including curriculum and extension) 
bear about seven percent of the <ost of operation. For students 
(in-state) in full-time programs, this amounted to $32 per quarter 
for tuition charges for general education, vocational and technical 
programs and $42 for college transfer programs. Tuition is higher 
for out-of-state students. The distribution of operating co.sts is 
shared appioximately as follows: state and federal . local S^A , 
and student 7^f . Institutional student receipts per FTE for 1973-74 
were $74.75. 

Theie aiv a number of student financial aid programs available 
at the community colleges and technical institutions enabling 
many students to meet their educational expenses. Individual pro- 
grams available are as follows: 

1. The Work- Study Program under the Vocational Education 
Act of 1963, as amended in 1968, was the first financial aid 
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program iiuiuguiatfd. Foderal funds in the amount ol 
$184,402 will 1)0 alloc-atfU to the 57 institutions in the Com- 
munity ("ollogo Svstom for the academic year 1974-75. The 
local in.stitutions'will be requiretl to furnish an additional 
$4(1.105 as their 20' 1 share, since this program is awarded 
on an 80' I federal-20'i local formula. This program will 
provide jobs foi- 4;{;5 students. 
•» The (\»!lege Woi-k-Study I'logram is offered in 55 institu- 
tions. The fwiei-al govei-nment allocated $1.094.9;W in 1973- 
74 for this program. These funds, matchal on an 80-20''< 
tVderal-local basi.s provided jobs for 2.841 students. 

.{ The National Diivct Student Loan Program is available at 
some institutions. Funds in the amount of $212,708 were 
loanwi to 674 students under t'.iis program in 197:{-74. 

4 The Ha.sic Kducational Oppoi'tunity (Irant Progi-am makes 
funds available to students who have a demonstrated fnian- 
cial lUH'd. A grant is available to any student who has not 
entered an eligible iKKst-secondary educational m.stitution 
prior to April 1. 19715. The amount of the grant cannot be for 
more than an amount equal to one-half of the student's finan- 
cial need. In 197;?-74 1.098 students received grants for the 
amount of $:?00.187 under this program. 

5 The Supplemental Educational Opportunity (Jrant Program 
provides students from low-income families with grants up 
to $1,000 to meet their educational expenses. These grants 
must be matched bv other forms of financial aid and eann<)t 
amount to more than 50' } of the co.st of attending the insti- 
tution. For the academic year 1973-74. the in.stitutions weiv 
allocated $2:52.260 to meet the needs of 72:5 students under 
this program. 

6 The College Foundation. Inc. a private, nonprofit coi-poni- 
tion, administers two student loan programs which are avail- 
able t.. students attending community colleges and technical 
institutes: the North Carolina Insured Student Loan I ro- 
gram and the .lames K. and Mary Z. Biyan Foundation Stu- 
dent Loan Plan. The Foundation has been making low- 
interest, long-term loans to student.s since 19615. Loans m 
the amount of $221,696 were made to 217 students in 
15)7:5-74. 
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The V ocational-Technical Student Loan Piogram is provided 
by the Department of Community Colleges. Small loans up 
to $;]00 are made to students who are enrolled in vocational 
and technical pi-ograms. At the present time, there are 210 
loans outstanding in this program and 19 loans were pro- 
cessed in 197;^74. 

The Department of \'eteran*s Affaii^s will pi-ovide financial 
assistance to students enrolled in community colleges who 
aie childien of disabled or deceased veterans. These scholar- 
ships vaiy from tuition-only to tuition and an allowance for 
room, board, and activity fees. 

Local funds foi" pait-time employment have been budgeted 
for students in the institutions, and well over 500 students 
have obtainwl jobs under this program. This part-time em- 
ployment has made it possible for many students to obtain 
an education. 

Local scholai'ships were awarded to over 425 students dur- 
ing the academic year 197;i-74. 

\ arious veteian's programs provide educational benefit^ to 
eligible veterans. In the fall quarter of 197:5, there were 
14.978 veteians enrolled in community colleges and technical 
institutes. 
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Anson T. I. $ 
A sheville-BuncombeT. I . 
Beaufort County T. I. 
Bladen T. I. 
Blue Ridge T. I. 


Caldwell C. C. & T. h 
Cape Fear T. I. 
Carteret T. I. 
Catawba T. I. 
Central Carolina T. I. 


Central Piedmont C. C. 
Cleveland County T. I. 
Coastal Carolina C. C. 
College of the Albemarle 
Craven C. C. 


Davidson County C. C. 
Durham T. I. 
Edgecombe T. I. 
FayettevilleT. I. 
Forsyth T. I. 


Gaston College 
Guilford T. I. 
Halifax County T. I. 
Haywood T. I. 
Isothermal C. C. 
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n. INSTITUTIONAL RECEIPTS*. 1963-64 THROUGH 

1973-74 



Student tuition and other fees collected by the institutions and 
deposited with the State Treasurer for 1963-64 through 1973-74 
ai* shown in the following table. These receipts are deposited to 
the state and serve to reduce the General Fund appropriation re- 
quired for the operation of institutions. 

YEAR AMOUNT 

1963- 64 $ 366,958 

1964- 65 587,047 

1965- 66 1,161,722 

1966- 67 1,658,882 

1967- 68 2,079,627 

1968- 69 2,593,321 

1969- 70 2,974,932 

1970- 71 3,830,983 

1971- 72 4,462,888 

1972- 73 5,083,180 

1973- 74 6,235,384 

♦Receipts from student tuition and other fees deposited with the State 
Treasurer. 
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49.677 


■ 

1 
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Anson T.I. 

Asheville-Buncombe T.I. 
Beaufort County T.I. 
Bladen T.I. 
Blue Ridee T.I. 


Caldwell C.C. & T.l. 
Cape Fear T.I. 
Carteret T.I. 
Catawba Valley T.I. 
Central Carolina T.I. 


Central Piedmont C.C. 
Cleveland County T.I. 
Coastal Carolina C.C. 
Colle^ of Albemarle 
Craven C.C. 


Davidson County C.C. 
Durham T.I. 
Edgecombe T.I. 
FayettevilleT.I. 
Forsyth T.I. 


Gaston College 
Guilford T.I. 
Halifax County T.I. 
Haywood T.I. 
Isothermal C.C. 


James Sprunt Institute 
Johnston T.l. 
Lenoir C.C. 
Martin T.I. 
Mayland T.I. 
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6. LIBRARY BOOKS ACQLIISITIc»N THROUGH 
JUNE 30, 1974 



The following table shows the number of library books, esti- 
mated coat, and books per curriculum student for 1974 accessioned 
by the state. The period covered is from 1957 through June 30, 
1974. 









BiwkP^r 






Eilimat«4 Cwt 


PTK 8t«4«it 


liMtlt«ti«ii 


liiT*at«iy 


^^f lf.M Ptr VslviiM 


J«iif St* 1174 


Anson T.I. 


4,251 


44,635 


22 


Asheville-Bumcombe T.I. 


14,284 


149*982 


12 


Beaufort County T.I. 


6,899 


72,439 


17 


Bladen T.I. 


5,481 


57,550 


22 


Blue Rid^e T.I. 


5,291 


55,555 


1 7 


Caldwell C.C. & T.I. 


13,356 


140,238 


20 


Cape Fear T.I. 


11,445 


120,172 


15 


Carteret T.I. 


8,041 


84,430 


17 


Catawba Valley T.I. 


11,077 


116,308 


11 


Central Carolina T.I. 


9,781 


102,700 


13 


Central Piedmont C.C. 


3d,806 


417,952 


7 


Cleveland County T.I. 


6,938 


72,849 


10 


Coastal Carolina C.C. 


8,473 


88,966 


9 


Colleife of The Albemarle 


11,198 


117,579 


16 


Craven C.C. 


8,131 


85,375 


16 


Davidson County C.C. 


17,322 


181,881 


17 


Durham T.I. 


9,758 


102,459 


9 


Edgecombe T.l. 


6,230 


65,415 


13 


Fayetteville T.I. 


12,426 


1 o 'v Ann 

130,473 


/» 
o 


Forsyth T.I. 


15,708 


164,934 


11 


Gaston College 


16,338 


171,549 


11 


Guilford T.I. 


14,991 


157,405 


10 


Halifax County T.I. 


6,064 


63,672 


14 


Haywood T.I. 


8,357 


87,748 


14 


Isothermal C.C. 


17,497 


183,718 


33 


James Sprunt Inst. 


9,568 


100,464 


21 


Johnston T.I. 


6,398 


67,1 7 1' 


11 


Lenoir C.C. 


24,137 


253,438 


18 


Martin T.I. 


6,636 


69,678 


18 


Mayland T.I. 


1,837 


19,288 


7 


McDowell T.I. 


5,483 


57,571 


28 


Mitchell C.C. 


558 


5,859 


2 


Montgomery T.I. 


3,273 


34,366 


15 


Nash T.I. 


6,531 


68,575 


18 


Pamlico T.I. 


5,351 


56,185 


91 


Piedmont T.l. 


3,573 


37,516 


6 


Pitt T.I. 


11,494 


120,687 


13 


Randolph T.I. 


8,488 


89,124 


18 


Richmond T.I. 


10,337 


108,538 


18 


Roanoke-Chowan T.I. 


4,663 


48,961 


12 


Robeson T.I. 


8,763 


92,011 


15 


Rockingham C.C. 


17,668 


185,514 


20 


Rowan T.I. 


9,570 


100,486 


11 


Sampson T.I. 


5,946 


62,434 


16 


Sandhills < .C. 


20,379 


213,980 


17 



(Continued next page) 
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6. LIBRARY BOOKS ACQUISITION THROUGH 
JUNE 30, 1974 (cont'd) 





BMk 


B«tiBiat«4 CMt 
a)$lt.M P«r V«l«iM 


PTE BtWMit 
Jmm M. 1974 


Southeastern C'.C 
Southwestern T.I. 
ot&niy 1.1. 
Surry C.C. 
T.I. of Alamt 


22,630 
6,816 
3,628 
19!593 
1 fi9ii 

1D,064 


237,616 
71,569 
38,095 

205,726 

1 VV, 1 oo 


26 
15 
21 
24 
19 


rn-County T.I 
Vance-Granville T.I, 
Wake T.I. 
Wayne C.C. 

Western Piedmont C.C. 
Wilkes C.C. 
Wilson County T.I. 


4,422 
5,347 
11,027 
19,514 
15.966 
19,S64 
12,448 


46,432 
56,144 
5,784 
204,898 
167,644 
206,473 
130,705 


10 
14 
9 
13 
20 
18 
21 


TOTAL 


616,674 


6,475,077 • 


13.5 



7 ESTIMATE OF STATE EXPENDITURES FOR 1974-75 
AND BUDGET REQUESTS FOR THE BIENNIUM 1975-77 

An estimate of current expense and of equipment and library 
book expense for 1973-75, pending change budget requests for each 
year of the 1975-77 Biennium, and the now pending capital im- 
provement request are shown in the following vable. Estimated 
expenditures for 1974-75 are $120,435,706. The base budget 
request for the. 1975-77 Biennium tf ^is $237,893,894 and the 
change budget request for the same period totals $338,845,452. A 
total of over 68 million dollars for capital improvement was re- 





Badg«t 
1974-75 


Budget Reqaeata 




I97S-7C 


I974-77 


Total 


Continuation Budpet 
Current Expense 
Eouipment and 
Books 
Total 


108,207,518 

12 228,188 
120,435,706 


106.687,399 

12,228,188 
118,915,587 


106,7.50,119 

12,228,188 
118,978,307 


213,437,518 

24,456,3'/6 
237,893,834 


Expansion Budget 
Current Expense 
Equipment and 
Books Total 




122,337,170 
43,442,746 
165.779,915 


146,497,253 
26,568,284 
173.065,.537 


268,834,423 
70,011,029 
338,845,452 


Capital Improvement 


35,418,187 


68.412,936 




68,412,936 


TOTAL 


155,853,893 


353,108,438 


292,043,844 


645,152,282 



34 



a) 



< 

S 
00 



s 

s 


« 

s 

op 
« 


6,235.384 


wo 

s 

to 


2.635.113 


to 

^ 

to 
e 
oo' 
I* 
•» 


$ 7.600,000 • 
•Estimate 


M 

r- 
1 

M 


o 


s 

i 

o 




8 


2 

oq 

5 


z 

■I 

o 




QO 


to 




« 


«» 


i** 




e 

•q 

I* 
0» 

at 
•o 
•» 


n 
oo 
e 

tO^ 


S 


to* 


I* 

t- 
I* 


s 

Ok 

u> 
•» 


1 


CM 

00 
CM 


» 

e 

eo 


e 
e 

eo 


tO^ 
t-" 
A 


I* 

e 

Ok 
« 


e 

eo 

o» 
I* 


m 


00 

3 


*L 
eo' 




M 

to* 




10* 
•» 


• 

t 


w 
o 
« 

CM 

oo_ 
a» 
m 


CM 

t* 
Ok 

N 


e 

i 


eo 

N 

s 

eo 


eo 
w 

s 

to 

eo 


A 

A 

OO 

•» 




(0 

e 
«' 


N 

eo 

lO 
N 


to 

CM 
fO 


« 

1 

eo 


10 
to 

A 
CM 
9> 


e 
<e 
to 
t* 

eo 




CM 
•» 








CM 


t» 




N 
« 
CM 

«» 


t» 
CM 
U> 

at 
i» 
o 

N 


I* 

s 

Ok 


s 

N 

eo 
^. 
«* 


M 
O 

s 


X 
N 
« 

s 

Ok 
CM 






eo 
to 


eo 

CM 


s 

e 

eo 


eo 

CM 

to 
o 

•» 


« 

10 

CM 
CM 






<c 




N 
lo' 


CM 
«* 




A 

*l 
CO 

•» 


CM 
CM 

«o 


eo 
t* 

e 

eo 


^. 


CM 
30 
OO 

•» 


CM 

on 
tq 
eo 
A 

«S 


? 
2 


X 
A 




CM 
lO 


A 

OO 


e 




i 

•» 


« 


lO 

«e 

eo 


CM 

s 


eo 

i 

IS 
•» 




? 


CM 
CM 

« 

u> 


A 
10 
A 




« 
O 

10* 


10 
lA 

eq 
%a 

CM 
A 
eo 






Total 
Current Expense 


Lew: Student 
ReceipU 


Lew: Other 

Receipts 




Stat* Appropriation 


Local Current 

Expenditures 



11^" 

StO ^ ^ 
O* »* r-* o* 
M 90 t- O CM 

^ ^ eo rt OO 

Is 
I" 
s 

5 



§ 
i 

U 

"a 



eo ^ 10 O « 
t- O W t- » 
O W O t- - 



C 9 



« N eo ^ to 



2:f r- •« 



IS 5S 5 



ERIC 



35 



Financial Data (Continued) 



K^itimate of atate expenditure* and budget requests 
( 11 Estimate of state expenditures for 1974-75 
Current Operations 1 10H.4 15.174 

Equipment and library books 1 2.2H8,188 

Total 1120.643.362 

(2) Hudget requests for the _ 

1975-77 bienmum 1975-76 1976-77 Total 

Base budget current expense $106,687,399 $106,750,119 $213,437,518 

Equipment and hbraiy books 4,516,458 4.5 16,458 »032.916 

T„tal » " » ,203.857 $ 1 1 1,266.577 $222.4 70.434 

Change budget current , ^ 

exiinse $122,337,170 $146,497,253 $268,834,423 

Equipment and libraiy books 43,442.745 26,568.284 70,011.029 

Capital improvement 68.412,936 

Total $234,192,851 $173,065,537 $407,258,388 



B. STUDENT ENROLLMENT DATA 

The institutions in the Community College System will admit 
anyone who is a high school graduate, or who is eighteen years 
ol(i or older. Within the institution, there is selective placement in 
programs, depending on the individual's interests, aptitudes, and 
previous educational background. 

Special arrangements can be made between the institution and 
the local public school to enroll certain school dropouts between 
the ages of sixteen and eighteen. People served by institutions in- 
clude the following: 

• High school graduates or school dropouts who wish to prepare 
for trade level employment. 

• High sch(X)l graduates who wish to prepare for technician 
level employment. 

• High school graduates who desire the first two years of col- 
lege training (community colleges only). 

• Adults who wish to complete grade levels 1-8. 

• Adults seeking high school diplomas. 

• Employed adults who wish to upgrade their skills 

• Adults seeking general cultural and citizenship level improve- 
ment. 

L Average Annual Enrollment by Type of Program 

The chart on page 39 shows the full-time equivalent (FTE) 

36 



students in each program area for the 197^5-74 school year. One 
FTE is an enrollment of sixteen hours per week for forty-four 
weeks or a full four-quarter year. Because so many of the students 
attend class on a part-time biusis, it is necessaiy to t»quate them to 
••typical" full-time students. The full-time equivalent (F'TE) was 
the means developed to standardize reporting. One full-time t»quiv- 
alent (FTE) is representative of the amount of time a full-time 
student attends class. Several part-time students make only one 
FTE. 

2. Enrollment (;rowth 

Since the enactment of (i.S. lir)A in 196;5 establishing the North 
Carolina Community College System, enrollment has increased 
from 7,781 FTE students in sixteen industrial education centers to 
78,86**5 P'TE students in fifty-seven community colleges and tKh- 
nical institutes (end of 1973-74 school year). The institutions in 
the Community College System now include seventeen community 
colleges and forty ttrhnical institutes. Ninety-seven percent of the 
population now live within commuting distance of one of these 
institutions. I^'ojected FTE enrollment indicates 117,000 FTE 
students by 1976-77. 

F]nrollment growth and projections by both FTE and undupli- 
cated headcount through 1976-77 is depicted for the system of in- 
stitutions in the tables and eharU on pages 40-42. Enrollment 
growth by unduplicated headcount and average annual FTE (end 
of quarttM* report) for 1972-73 and 19715-74 is shown for each pro- 
gram in chart 3 on pagi* 40. Tables showing the unduplicated head- 
count (1966-1974) and FTE (1965-1974) enrollment by institutions 
are on pagi»s 4;5-46. 

(;eographic Origin of Students* 1973 Fall (*urriculum 
Enrollment 

Institutions of the Community College System are mainly con- 
sidered "drive-in" institutions. In most cases, students who nui.st 
move are able to find living accommodations near the campus; 
however, the number of students who must have room and board 
is relatively small. In the fall quarter of 1973, 71.5 percent of the 
curriculum students attending community colleges and ttx'hnical 
institutes came from the county in which the institution is located. 
Another 19.8 percent were from adjacent counties, making a total 
of 91.3 percent from the home or adjacent counties. Only 5.9 per- 




cent came from other North Carolina counties, and 2.9 percent 
were from other states. 

The geographic origin of curriculum students for the fall of 
1973 is shown on page 47. 

4. Enrollment by Sex, Race, and Type of Program 

The table on page 48 shows that, in 1973-74, 76.9 percent of the 
students enrolled were white students, whereas 23.1 percent were 
non-white. The table shows 50.4 percent of the students are male 
and 49.6 percent, female. 

5. Community College Transfer— Fall 1971, 1972, and 1973 

One of the primary objectives of a community college is to offer 
the first two years of liberal arts and pre-professional programs 
to prepare students for transfer to a four-year college or univer- 
sity. For fall 1971, community college transfers increased to 1,619, 
and for fall 1972, there were 1,930 transfers from fifteen com- 
munity colleges. For fall 1973, there were 2,093 transfers from 
.seventeen community colleges, an eight percent increase over the 
previous fall. 

Total transfers from public and private senior colleges and uni- 
vei-sities to community colleges for fall 1971 were 1,341, and for 
fall 1972, the total was 1,417. Total transfers for fall 1973 were 
1,524. This total included transfers from public .senior institutions 
in North Carolina, private senior institutions in North Carolina, 
and out-of-state institutions. 



Transfer tables are shown on pages 49-50. 



6. Growth of the System 

Growth of the Community College System from the date of its 
establishment in 1963 through 1972-74 is shown on page 52. 
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Asheville-Bunconibe T.I. 
Beaufort County T.I. 
Bladen T.I. 
Blue Ridge T.I. 


Caldwell C.(\ and T.I. 
Cape Fear IM. 
Carteret T.I. 
Catawba Valley T.I. 
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8. GEOGRAPHIC ORIGIN OF STUDENTS 
1973 FALL QUARTER CURRICULUM STUDENTS 



liiBtUnticn 
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Asheville-Buncombe T 
Beaufort County T.I. 
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Blue Ridge T.I. 
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Catawba Valley T.I. 
Central Carolina T.I. 



70.5 
59.8 
77.1 
61.3 
48.1 



26.7 
12.7 
17.4 
34.3 
29.0 



2.2 
15.2 
1.6 
3.1 
20.6 



0.9 
1.7 
0.4 
0.0 
0.6 



0.6 
12.3 
3.9 
1.3 

2 3 



214 
1,327 
466 
265 
346 



1.037 
640 

512 
1,:337 
835 



Central Piedmont C.C. 
(*levelard County T I. 
Coastal Carolina C C. 
College of Albemarle 
Craven C.C. 
Davidson County C.C. 



82.5 
87.0 
63.5 
49.0 
87.2 
24.8 



11.4 
9.5 
4.4 

20.4 
9.1 

41.2 



3.5 
0.6 
4.8 
25.3 
1.4 
3.3 



2.6 
2.9 
27.3 
5.3 
2.3 
0.7 



9,737 
839 

1,403 
893 
725 

1,375 



Durham T.I. 
Edgecombe T.I. 
Fayetteville T.I. 
For.syth T.I. 
(laston College 



64.7 
82.3 
91 3 
72.8 



21 8 
17.0 
6.5 
21.4 
17.1 



9.7 
0.7 
1.6 
4.2 
3.4 



3.8 
0.0 
0.6 
1.6 
2.0 



1,228 
578 
3,282 
1,339 
2,234 



Guilford T.I. 
Halifax County T.I. 
Haywood T.I. 
IsotheiTnal C.C. 
James Sprunt Inst. 



82.1 
75.7 
62.0 
85 4 
77.7 



13.7 
18.3 
13.3 
13.6 
16.5 



2.8 
3.0 
14.4 
0.6 
5.1 



1.4 
3.0 
10.4 
0.4 
0.7 



2,182 
465 
536 
545 
431 



Johnston T.I. 
Lenoir C.C. 
Martin T.I. 
Mayland T.I. 
Mcl)owell T.I. 



72.2 
58.1 
43.5 
41.0 
90.3 



19.2 
32.4 
30.0 
55.9 
8.6 



8.0 
8.8 
26.0 
3.1 
1.1 



0.6 
0.7 
0.5 
0.0 
0.0 



551 
1.615 
443 
254 
186 



Mitchell C.C. 
Montgomer>* T.I. 
Nash T.I. 
Pamlico T.I. 
Piedmont T.I. 



58.1 
78.1 
74.7 
73.1 
57.0 



16.6 
11.6 

23.8 
23.9 
31.8 



20.4 
8.5 
1.3 
3.0 
9.8 



4.9 
1.8 
0.2 
0.0 
1.4 



632 
224 
593 
67 
833 



Pitt T.I. 
Randolph T.I. 
Richmond T.I. 
Roanoke- Chowan 
Robeson T.I. 



T.I. 



71.2 
65.5 
65.4 
46.7 
92.1 



14.7 
14.4 
27.0 
41.1 
6.0 



13.0 
17.1 

5.1 
10.2 

1.6 



1.1 

2.9 
2.5 
2.0 
0.3 



1,026 
554 
691 
343 
583 



Rockingham C.C. 
Rowan T.I. 
Sampson T.I. 
Sandhills C.C. 
Southeastern C.C, 



78.0 
68.2 
89.5 
52.6 
60.0 



19.1 
28.9 
8.7 
30.7 
31.3 



0.6 
1.5 
1.1 
15.7 
6.1 



2.3 
1.4 
0.7 
1.0 
2.6 



1.260 
1.040 
440 
1,353 
1,086 



Southwestern T.I. 
Stanly T.I. 
Surry C.C. 
T.I. of Alamance 
Tri County T.I. 



24.3 
95.7 
67.2 
74.1 
54.8 



55.8 
3.3 
26.6 
18.4 
20.8 



8.2 
0.5 
2.0 
6.5 
3.7 



1.7 
0.5 
4.2 
1.0 
20.7 



703 
211 
1.284 
961 
458 
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8. GEOGRAPHIC ORIGIN OF STUDENTS 
1973 FALL QUARTER CURRICULUM STUDENTS (cont'd) 



iMitailMi 


CMmty 


CmmIIw 


OIlMr NC 


Oat if 
Stat* 


Na^if 
fiRa4aaU 


V'ance-Granville T.I. 


50.0 


42.6 


7.2 


0.2 


418 


Wake Technical Inst. 


77.1 


13.2 


8.6 


1.1 


1,360 


Wayne 


65.2 


15.1 


14.5 


5.2 


1,738 


Western Piedmont C'.C 


66.6 


27.6 


4.9 


0.9 


1,371 


Wilkes r.(\ 


55.6 


38.3 


2.1 


4.0 


1,608 


Wilson County T I 


71.4 


23.5 


4.3 


0.8 


731 


TOTAL 


71.5 


19.8 


5.9 


2.9 


59,388 



9. ENROLLMENT BY SEX, RAC E, AND TYPE OF PROGRAM 

1972-73 



Imtructionai Area 


Undaplicatcd 
Hcadcoant* 


White 


Non 
White 


Male 


Female 


( 'oil epe Transfer 
(ieneral K(lu'.'ation 
Technical 
Vocational 


12,826 
16.990 
34,360 
20,290 


88.9' 'f 
86.7'f 
79.7'i 
70.8'v 


11. Kf 

13.3^/f 

20.3 '^r 

29.2'7f 


64.1'^f 

47.r/f 

57.5<7f 
10.29f 


35.9'/c 
52.9<7f 

42.5'^r 

29.8*?^^ 


<'urriculuniSubtotai 


84,466 


80.4''r 


19.6'^f 


59.5 '7f 


40.5% 


A dult K du c at 10 n K xt ensi on 
(ieneral Adult K xtensi on 
Occupational K xtensi on 


55,036 
141,466 
171,461 


57.7' f 
78.0':^f 
79.7'f 


42.3'~f 
22.0^f 
20.39f 


51.4'/f 
27.8*?'f 
54.5'7f 


4sm 

72.2'/c 
45.5'/f 


KxtensionSubtolal 


346,708 


76.r^f 


23.9'^'f 


44.4'/f 


55.6'/f 


TOTAL 


431,174 


77.0'^f 


23.0'/f 


47.4 'Tf 


52.6'/f 


1978-74 


C oil e^e Trans fe 1- 
General Kducation 
Technical 
Vocational 


i;:,734 

22,179 
42,503 
21.711 


88.7' f 

Sim 

79.5''r 

71.0'f 


11.3'f 
12.2'7f 

29.0 '^f 


60.5 f^^f 
43.r'f 
60.8 '/f 
74.4'i 


39.5^^^ 
56.9<7f 
39.2'/f 
25.6'/f 


CurnculumSubtotal 


100,127 


80.8'l 


19.2^ f 


59.8 


40.2'7f 


Fundamental 

Other Aca<lemicKxtension 

Occupational 

Recreational Kxtension 


56.532 
52,708 
201,280 
3,932 


59.0'-'. 
84.9^ J 
77.3^^^ 
89.6'/f 


41.0'/f 
15.1'^ 
:^2.7'f 
\O.Vf 


56.3 '/f 
25.3 '/f 
49.9 f-'f 
31.5 '7f 


43.7'>'f 
74.7';'f 
50.F/f 
68.5'/f 


Kxtension Subtotal 


300,093 


75.6' f 


24.4'f 


47.3'^^ 


52.7Vr 


TOTAL 


400,220 


76.9'"f 


23.Hf 


50.4 '1 


49.6^7^ 
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14. SUMMARY OF SYSTEM'S GROWTH 





l»7t-74 


Gmrtli 


a. 


Number of institutions 


24 


57 


138% 


b. 


Institutional Positions 


520 


5,786 


1,013% 


c. 


Students 


52,870 


400,220 


657% 


d. 


Department Positions 


85 


151 


78% 



C. SPACEUTILIZAnON 

During the 1971 and 1973 school years the community colleges 
and technical institutes continued to use their facilities at fiore 
than designated capacity. I 

The North Carolina State Commission on Higher Educiltion 
Facilities annually conducts and publishes a facilities inventory 
and utilization study. The published data for 1971-1972 shows 
that the community college institutions have a capacity-enroll- 
ment ratio (square feet per clock hour) of 2.84 (1972) ' 2.60 
(1971) compared with a state-wide higher education average of 
4.22 and 4.09 (the lower numbers represent better utilization). 

The same study reports the community college institutions have 
eighty-three (1972) and seventy-eight (1971) assignable square 
feel of academic facilities per credit hour FTE compared with a 
state-wide higher education average of 109 and 106 (the lower 
numbers represent more utilization and need). 

Explanation of Terms 

The capacityjenrollment ratio measures the efficiency of use of 
educational facilities in gross terms. Although it is usually ex- 
pressed as an abstract number, it could be referred to as square 
feet per student hour of instruction. It is a significant statistic 
and one that is used by governmental agencies in considering an 
institution's request for funds for equipment and buildings. 

The capacity/enrollment ratio is obtained by dividing the 
assignable square feet of instructional and library facilities by the 
total scheduled student clock hours of instruction. A C/E ratio 
between .S.OO and 4.00 is convsidered desirable. 

The numher of asmgnable square feet of academic facilitieH per 
FTE sttident has been used by the U. S. Office of Education for 
several years as a planning factor. It is obtained by dividing the 
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assignable square footage by the number of FTE students (see 
page :n for explanation of FTE). The norm is one hundred square 
feet of academic space per FTE student. 

For more detailetl information see the 1973-74 Facilities Inven- 
tory and Utilization Study available from the Assistant Vice Presi- 
dent for Institutional Services, Department of Community Col- 
leges. 



1. CAPACITY/ENROLLMENT RATIO 



ImlHiitieii 



ASF 



T«Ul Stadcnl 
Clock Honrs 



Capaclly/ Enrollmciit, 
Ratio 



1972 



1971 



1979 



1M9 



IMS 



Anson TI 
Ashevnlle-Bun. TI 
Beaufort Co. TI 

Bladen TI 
Blue Ruljfe TI 
Caldwell CC&TI 

Cape Fear TI 
r»irteret TI 
Catawba Vy. TI 

C. Carolina TI 
C. IMedmont CC 
Cleveland Co. TI 

Coastal Car. CC 
Col Albemarle 
Craven CC 

Davidson Co. CC 
Durham TI 
Kdjjecombe TI 

Fayettev'le TI 
Fors>lh TI 
Ga^iton Col. 

Guilford TI 
Halifax Co. TI 
Haywood TI 

IsotheiTiial CC 
J. Sprunt I. 
Johnston TI 

Lenoir (*(* 
Martin TI 
May land TI 



1:^846 
80,218 
28.87:? 

i5.5i;i 

16,41'J 
37.058 

44.802 
13.804 
61.4.53 

48,266 
211,327 
22.461 

39.014 
68,939 
2.5,441 

59.362 
44,370 
32.361 

82,000 
93.261 
108,644 

89.352 
21,052 
30.398 

56,629 
28,993 
29.754 

68.418 
46.772 
9.747 



3,488 
23,511 
6.875 

3,596 
6,899 
14,204 

23,741 
5.135 
21,850 

12,484 
116,093 
7,667 

16.204 
16,779 
9,610 

24,357 
20,648 
6,362 

34,373 
29,120 
31,073 

31,400 
7.798 
11,414 

11.423 
7.413 
8,102 

30.819 
8,525 
2,516 



3.97 
3.41 
20 

31 
2.38 
2.61 

1.89 
2.69 
2.81 

3.87 
1.82 
2.93 

2.41 
4.11 

2.65 

2.44 
2.15 
5.09 

2.39 
3.20 
3.50 

2.85 
2.70 
2.66 

4.96 
3.91 
3.67 

2.22 
5.49 
3.87 



7.91 
3.17 
3.63 

2.76 
2.33 
2.60 

1..55 
3.20 
2.82 

3.28 
1.57 
2.11 

1.97 
2.87 
3.09 

2.00 
2.17 
6.02 

2.57 
3.05 
2.67 

2.99 
2.. 57 
1.49 

3.13 
3.55 
3.% 

2.21 
4.45 



7.07 
2.75 
2.11 

2 97 
4.30 
2.64 

1.68 
2.11 

2.32 

4.24 
1.20 
3.28 

2.18 
2.83 
1.80 

2.12 
2.50 
4.87 

1.93 
3.40 
2.70 

3.54 
2.60 
3.22 

3.74 
5.67 
7.17 

1.79 
2.03 



5.34 
3..50 
2.90 

4.76 

3.57 

1.72 
3.03 
1.83 

4.65 
1.38 
2.70 

3.89 
3.35 
2.38 

2.25 
2.78 
3.43 

1.97 
2.74 
3.39 

5..37 
2.47 
2.36 

3.94 
2.55 



9.93 
3.63 
2.79 

4.31 

4.64 

1.89 
3.25 
2.24 

4.91 
1.45 
3..50 

3.19 
3.46 
3.17 

3.03 
3.25 
3..50 

1.88 
2.96 
3.41 

4.80 
3.85 
2.85 

3.58 
3.38 



1.88 
5..58 



2.26 
6.46 
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1. Capacity/Enrollment Ratio (continued) 



lMtit«ti«n 



ASF 
Uikrary Fadlltlet 



ToUl HtWeiH 
Cl9ck Hoiira 



Capacity / Enr^liinent 
Rati* 



If72 



If7l 



It7t 



IMf 



ifW 



McPowell TI 
Montfcomery TI 
Nash TI 

Panilico TI 
Pietimont TI 
Put TI 

Randolph TI 
Richmond TI 
Roanoke-(*ho. TI 

Robeson TI 
RockinKrham < i 
Rowan TI 

Sampson TI 
Sandhills CC 
Southeastern (*( 

Southwestern TI 
Stanly TI 
Surry (*(* 

TI Alamance 
Tri-County TI 
Vance (*o. TI 

Wayne (*(* 
W. Piedmont CC 
VViIkes CC 

W.W, HoIdinjrTI 

(Wake) 
Wilson Co. TI 



17.008 
7.132 
25.715 

8.316 
14.696 

;n.6i>5 

29.697 
49.259 
20.730 

26.084 
99.3;i5 
* 7.391 

27.728 
63.295 
.56.325 

25.921 
14.863 
47.796 

41.063 
16.238 
16.932 

81.763 
47.746 
62.267 

56.297 

.52.433 



3.742 
2.497 
5.200 

1.884 
3.857 
16.103 

9.968 
14.933 
7.868 

9,586 
23.094 
16.060 

8.258 
26.676 
21.923 

7.786 
3.067 
13.615 

20.015 
6.802 
7.479 

32.020 
17.537 
14.488 

26.094 

12.954 



4.55 
2.86 
4.95 

4.41 
3.81 
2.34 

2.98 
3.30 
2.63 

2.72 
4.30 
2.95 

3.;% 

2.37 
2.57 

3.33 
4.S5 
3.51 

2.05 
2.39 
2.26 

2.55 
2.72 
4.30 

2,16 

4.05 



2.69 
2.54 
.5.16 

3.42 
3.50 
2.08 

2.86 
4.02 
2.68 

2.08 
3.88 
2.52 

2.76 
1.97 
2.40 

3.32 

2.89 

2.14 
2.07 
2.92 

2.29 
2.76 
4.20 

2.55 

3.68 



3.16 
3.18 
3.56 

3.12 
2.45 
2.07 

2.81 
2.48 
2.98 

2.54 
4.24 
2.i>9 

3.15 
1.97 
2.51 

3.94 

2.32 

2,16 
3.27 
3.83 

2.21 
2.34 
4.15 

2.79 

5.16 



2.89 
5.97 
2.17 



3.42 
3.32 
3.14 

2.84 
3.31 
3,13 

2.56 
2.53 
2.01 

2.62 

3.17 

1.97 
3.80 

I.IW 
2.33 
4.27 

2.76 

4.40 



4.74 
5.30 
5.76 



3.43 3.94 
2.17 2.11 



3.89 
3.52 
4.47 

2.35 
3.95 
2.53 

3.25 
2.75 
2.86 

2.30 

3.8;^ 

2.20 
4.55 



1.92 
2.58 



2.88 
2.63 



SYSTKM 
TOTAI, 



2.522.267 



886.985 



2.84 2.60 2.52 2.68 



2.85 



STATK 
TOTAL 



12.532.661 



2.968.313 



1.22 4.09 3.94 4.02 4.04 



2. ASSIGNABLE SQUARE FEETOE A( ADEMK^ 
EACILITIES PER ETE STUDENT 



iMtltatlon 


AHF of 
Academic 
Fadlitlet 


Tatal FTE 

Enroll me nt 


AHFoT 
Facllltlea Per FTG 
Student 


If7t 


If7l 


It7t 


IM» 


IM0 


Ans«)n TI 


17.182 


151 


114 


255 


175 


158 


150 


Ashev'le-Hun. TI 


98,478 


970 


102 


!>7 


88 


99 


93 
108 


Beaufort Co. TI 


32.990 


276 


120 


ia3 


90 


78 
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2. ASSIGNABLE SQUARE FEET OF ACADEM IC 
FACILITIES PER FTE STUDENT (Continued) 





Mow 91 

Facilitic* 


T«tal FTE 


ASFifAcadeniic 
FacilitiM Per PTE 
8t«icnl 


liMtttntUn 


Enrollment 


1172 


1171 


lf7t 


1N9 


INt 


Bladen TI 
Blue Ridge TI 
Caldwell CC&TI 


19,369 
22,758 
44,514 


115 
238 
591 


168 
96 

1 u 


169 
93 
75 


110 
182 
83 


148 
120 


179 
142 


Cape Fear TI 
Carteret TI 
Catawba Vy. TI 


49,916 
15,597 
67,489 


700 
180 
902 


71 
87 
75 


63 
100 
76 


72 
72 
71 


73 
88 
60 


79 
135 
62 


C. Carolina TI 
C. FMedmont CC 
Cleveland (^o. TI 


53,174 
277,235 
27,990 


515 
5,764 
308 


103 
48 
Q1 

*7i 


101 
41 


119 

38 

570 


148 

32 
83 


175 
37 
96 


Coastal Car. CC 
Col Albemarle 
Craven TI 


45,542 
77,628 
31,101 


742 
685 
341 


61 
113 
91 


52 
77 
1 10 


65 
84 
69 


109 
86 
78 


151 
86 
107 


Davidson Co. CC 
hurham TI 
Kdgecombe TI 


64,456 
52.435 
34,359 


1,038 
798 
228 


62 
66 
151 


51 
68 
172 


53 
82 
281 


61 
71 
114 


75 
81 
159 


Fayettev'le TI 
Forsyth TI 
Gaston Col. 


95.292 
101,331 
126.103 


1,555 
9 )8 
1,5 15 


61 
112 

83 


92 
105 
60 


72 
115 
60 


74 
90 
76 


68 
93 
80 


Gudford TI 
Halifax Co. TI 
Haywood TI 


98.014 
24,895 
47,740 


1,211 
253 
404 


81 
98 
118 


81 

92 
78 


108 
91 
117 


154 
84 
84 


136 
138 
86 


Isothermal CC 
J. Sprunt I. 
Johnston TI 


62,802 
33.402 
34,007 


414 

223 


152 
119 
152 


94 
120 
203 


96 
146 
230 


98 
77 


101 

97 


Lenoir CC 
Martin TI 
Mayland TI 


78,164 
51.759 
11,792 


1,220 

^74 
84 


64 
189 
140 


62 
214 


45 
102 


50 
138 


54 
207 


McDowell TI 
Montgomery TI 
Nash TI 


18,422 
9.418 
34,396 


154 
70 
264 


120 

135 

loU 


87 
129 

978 
^ to 


95 
135 
132 


85 
152 
147 


111 
172 
198 


Pamlico TI 
Piedmont TI 
Pitt TI 


11.617 
18,257 
43.337 


58 
75 
572 


200 
243 
76 


182 
132 

d7 


189 
88 
bo 


171 

no 


178 

f^7 


Randolph TI 
Richmond TI 
Roanoke-Cho, TI 


33,479 
56,467 
22.724 


325 
485 
226 


103 
116 
101 


92 
136 
104 


108 
82 
108 


141 
112 
109 


167 
112 
164 


RobeRon TI 
Rockingham CC 
Rowan TI 


29,353 
114.644 
54.854 


340 
946 
624 


86 
121 

88 


87 
116 
79 


92 
125 
92 


122 
100 
105 


107 
101 
70 


Sampson TI 
Sandhills CC 
Southeastern CC 


31,171 
73,019 
64,360 


315 
1.119 
917 


99 
65 
70 


92 
59 
58 


103 
63 
65 


102 
72 
52 


112 
71 
69 
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2. ASSIGNABLE SQUARE FEET OF ACADEMIC 
FACn.lTlES PER FTE STUDENT (Continued) 











ASr of Acai«i 


nic 






ASK of 






racilitivs Per fTE 








Total FTI': 






student 






1 mtitution 


KacilitiM 


Knrollinvnt 


1972 


1971 


1979 


1999 


19M 


Southwestern TI 


29,084 


306 


95 


118 


121 


74 


72 


Stanly TI 


20,084 


76 


264 


— 


— 


— 




Surry CC 


04,771 


TIT 

717 


76 


74 


65 


70 


QQ 
OO 


1^ I Ala m a o 


47,065 


793 


59 


56 


64 


63 


71 


Tri-County TI 


18!618 


262 


71 


74 


99 


124 


224 


Vance Co. TI 


19,626 


202 


97 


128 


193 






Wayne CC 


92,668 


1,243 


75 


63 


62 


55 


56 


W. Piedmont CC 


55,524 


834 


67 


69 


51 


54 


61 


Wilkes CC 


72,251 


656 


110 


112 


109 


99 




WAV. Holding TI 


70,738 


959 


74 


100 


100 


95 


87 


(Wake) 
















Wilson Co. TI 


65,931 


426 


155 


134 


173 


144 


85 


SYSTKM 
















TOTAL 


2,959,392 


35,847 


83 


78 


78 


77 


81 


STATK TOTAL 


17.417,640 


160,432 


109 


106 


107 


106 


109 
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V- Planning 



A. BIENNIAL PLAN OF WORK 

The Program Plmis for the 1975-77 PoUaj Cycle replaces the 
former Atnmal Plmts of Work and the Afuuml Reports. The Pro- 
gram PUws is a response to th*^ 1974 guidelines of the North 
Carolina Department of Administration which seek to ratit)nalize 
planning by demonstrating in the same text how an icipated 
progress can be measured against piojected plans. 

The 1975-77 Program Phuhs states that 

. , , the annual ruiv of incieiuse |m expansion | is expected to U oel 
off [but that! a corollary shift in emphasis will be from quantitative 
factors . . rianninK factors deserving? special note are those concern- 
lUK econ»)mic <ievelopment throughout the state, population trends, 
employment trends, documentation of student asp- rations, and 
follow-up of jrraduates and drojwuts of the fifty-seven i»\.i!tutions. 

The administiative pi'ogiam, led by the State President, exer- 
cises overall leadership in establishing and accomplishing goals 
and objectives of the ("ommunity (*ollege System based upon the 
compivhensive puiposes established by the Genei al Assembly and 
the State Board of Kducation. 

High pi ioiity plans have been developed in the areas of educa- 
tional program services, educational support services, institutional 
management semces. and planning and policy development. Spe- 
cific plans in these arejus include; 

1 . Educational Program Services 

a. Assist institutions in the development of new occupational cur- 
l icula to meet piojected needs of glowing industiy and a chang- 
ing technology*. 

b. Develop greater articulation between community colleges and 
senior institutions to ensure proper transferability of creclit, 
to avoiti duplication of courses, to work for greater uniformity 
of admission standards of post-smmdary institutions, and to 
work for transfer for technical and vocational credits, 

c. Provide assistance and advice to institutional personnel in the 
planning and development of disadvantaged, handicapped, 
exemplaiy and cooperative education programs, and in the job 
placement of program griiduates. 
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Educational Support Ser\'ices 

I, Knrourage institutions to conduct follow-up studies of gradu- 
ates and dropouts. 

I). Assist in assessing staff development needs and in conducting 
workshops and seminai's in financial aid, instructional media, 
student seiTices, and individualized instmction. 

3. Institutional Management Services 

ji. Plan and cany out constmction that will bring the system to 
an average of oiu» hundretl square feet per curriculum FTE 
(as comparwl to a current usage of eighty -three square W^t). 

b. Increase (juantity and quality of news coverage and general 
public relations. 

c. Receive and disseminate budget information for development 
of efficient and effective budgets at the institutions, and pro- 
vide t^iuitable apportionment of stale and federal funds in 
accordance with established funding formulas, 

d. Provide budget, audit and control sei^vices to the institutions. 

e. Furnish assistance in the purchase, inventory, disposal and 
transfer of equipment and books. 

t. Planning and Policy Development 

a. Improve capability to san.ple opinions of relevant |H>pulation 
gnuips concerning goals, objcxrtives of community colleges, and 
recommend needed changes. 

b. Identify federal and private sources of funds and evaluate com- 
patibility with goals and objectives of the Community College 
System. 

c. Assist in developing, monitoring, and implementing State 
Boanl policies and inteipreting relevant federal policies. 

d. Continue to develop guidelines for establishing objectives at 
local and state levels compatible with the State Board philoso- 
phy and goals of total education. 

e. Collect, compile, and maintain a computer file of enrollment 
data and projections for developing long-range program and 
facility plans for research purposes, and for requesting appro- 
priations from the (ieneral Assembly. 
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B. LONCi RANGE PLANNING 



The Department has uiulerUiken several formal planningefiforts. 
A recent effort was the development of a state-wide plan published 
in 1970, entitled Planniug for the Sorth Carolina Community 
ColU ge Syiitem. This plan developed a concept based on manpower 
information of the state for the 1970-1980 decade. It defined the 
goals of the System in terms of the existing legal base as W(»ll ius 
the existing philosophy of the State Boaid of Education. It further 
defined the educational role the System should play in the state's 
economy based on the available data. It did not, however, clearly 
define individual institutional roles in the educational process. 

A second forma! effort was the establishment of a research proj- 
ect at Fors>^h Technical Institute. The primary purpose of this 
project was to develop procedures for local data collecting and 
planning. This project — The Occupational Information Center- 
developed procedures which could be used by all institutions to 
detemine future aspirations of area high school students, present 
as well as projected training needs in the local economy, and the 
status of graduates and early leavers from the institution. The 
developed pi oceilures were published and distributed to each insti- 
tution in the System. 

A project at Lenoir (\)mmunity College developed and published 
computer programs foi- the systems developed at the Information 
(\»nter, thereby automating the system. 

A fourth effort was the funding of a dissemination project at the 
state level. The pui-pose of this project was to assist institutions in 
data collection and long-range planning and to make available to 
institutions the systems which were developed. Computer assist- 
ance was provided to institutions for data compilations. The result 
of this project was better handling of data and also a reduction in 
the amount of ti me and staff required by the institutions to develop 
beginning data bases. Many institutions have used this service, 
and considerable increase in data for planning has been accom- 
plished by this project. 

At the lecommendation of the State President, the State Board 
of p:ducation adopted a local institutional planning policy in 
August of 197:5. This policy stated that all institutions were to 
complete program and facility plans by June IW, 1974. 

An ad hoc committee, consisting of institution presidents, De- 
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partment of Community Colleges pei'sonn?K and institutional 
representatives, developed guidelines for long-range planning. It 
is anticipated that many institutions will go beyond the model for- 
mat, but it will sei-veas :; guide in the local planning process. 

IMvsently, a contract is under way with the Research Triangle 
Institute to update interme diate and long-range planning docu- 
ments published in 1970, Be .-cl on data compiled for a project in 
the Department of Administration, these doc^ments will provide 
the basis for state-wide plans based on current data, and will be 

related to other educational agencies within the state. 

< 

No two institutions approach planning in exactly the same 
manner, nor is it necessarily desirable that they do so. The im- 
portant fact is that planning is being greatly improved as a result 
of the procedures developed from these planning projects. No 
procetlure will totally eliminate error; judgment will always be 
an important element. The thrust of planning efforts of the De- 
partment of Community Colleges has been to improve data in 
order to assist the institutions in making consistently go(xl 
decisions. 

C. CIVIL RIGHTS PLAN 

The Revised \orth Carolina State Plau for the Further Eliffii- 
ttatioN of Racial Duality in the Pnblic PoM-Secondary Education 
Systems adopted by the State Board of Education was approved 
by the C. S, Department of Health, Education and Welfare on 
June 21. 1974. 

The object of the State Plan is '*to insure that the public system 
of post-secondary education in North Carolina is operated in com- 
pliance with the requirements of Title VI of the Civil Rights Act 
of 1964." 

The critical areas of concern are: 

1) to increase the percentage of black students in public post- 
secondary education institutions; 

2) to insure that the quality of educational opportu,:ities are 
ecjual for all citizens; 

:l) to encourage further integration of the student populations; 

4) to promote greater representation of nices on governing 
boards, faculty, and staff. 
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A Civil Rights MouitorinK Committee composed of four mem- 
bers from the Community (\)neKe System, four members from the 
State University System, and nine membcM-s a|)|)ointed by the 
(;t)vernor of Noilh Caroliiui was established effective July 1, 1974 
to monitor civil rights activities and to report annually to HEW 
in Atlanta. 

In addition, some of the institutions have written individual 
affirmative action |)lans in compliance with Executive Order 
1124G. The primary |)urpose of these |)lans is to insure equal em- 
ployment oppoi-tunity regardless of race, religion, sex and ethnic 
origin. 



VL Institutional Reports 



ANSON TECHNICAL INSTITUTE 
P. O. Box 68 
Ansonville* North Carolina 28007 

Anson Technical Institute has made significant proga^ss during 
the course of the 1972-1974 biennium. The student enrollment has 
been maintained at record levels for 1972-197:^ and 1973-1974 fol- 
lowing a .W 'i increase in the fall 1972 enrollment over that of the 
previous fall. This growth continued into spring, 1974. In summer, 
1974, Anson Tech gi aduated a record number of students. 

The College has made significant efforts to help the veterans in 
Ans(»n ( ounty. The enrollment in this category alone h«us risen 
\Wi during the biennium. In addition, attempts to serve all of 
the residents in the area have met with continued success. Anson 
Tech's enrollment reflects closely the racial composition of Anson 
County. 

Anson IVchnical Institute went from five curricuh m programs 
in the fall of 1971 to sixteen in the fall of 1972 and twentv-three in 
the fall of 197:5. Among these new programs are i)hotograi)hy, 
printing and commercial ait. Both photography and printing are 
one-year programs in which coui*ses can transfer to the a.ssociate 
degree program in commercial ait. Also, a full-time general educa- 
tion associate degree program was staited in 1073 and has proven 
successful. 

Anson Tech instituted a popular Visiting Aitist program in 
1972-1973. This program has fostered the constimtion of a local 
community theatre, several major play prtKluctions, and a variety 
of musical programs. 

The Continuing Kducation Department has offered striking 
examples of what can be done to help the community. Hundreds 
of persons have participated in sign language, first aid, and sewing 
courses. Clas.^es in supervi.soi^^- training and industrial t»quil)ment 
operation have significantly aided area manufacturers. 

Anson Technical Institute's new Libraiy-Learning Resource 
Center, completed in 1973, is in full operation. Plans for construc- 
tion of buildings on a fifty-seven-acre campus at Polkton purchaswl 
by a group of citi/ens from the county are nearing completion. 
The buildings on the Ansonville site, which has been designated 
the (;eneral William A. Smith campus, have all been completely 
renovated. 
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ASHEVILLE-BIINCOMBE TECHNICAL INSTITUTE 
340 Victoria Road 
Asheville, North Carolina 28801 

The 1972-74 biennium has been one of the most significant 
perio'ls in the history of Ashoville-Buncombe Technical Institute. 
The physical size was tripled by the purchase of a seventy-eight 
acre tract adjacent to the original site. The acquisition of this land 
will permit orderly growth and expansion of the Institute and 
provide adequate parking for some years to come. 

Curriculum studentvs in the fall of 1973 numbered 1,354. Enroll- 
ment in theContinuing Education Division through January. 1974 
totaled approximately 5,000. Adult basic education has made its 
offerings readily available to everyone in the service area of Bun- 
combe and Madison counties. A small learning lab has been 
opened in Hot Springs to serve the citizens of that area. The Man- 
power Development Program continues to provide orientational 
and motivational training to disadvantaged, unemployed and un- 
deremployed individuals, with primary emphasis on job placement. 

Federal funds from a Title III project enabled the Institute to 
survey high school students for projection of the future enrollment 
picture and to survey graduates for oost-enrollment attitudes 
toward the school. Both instruments revealed valuable informa- 
tion. The faculty was ral-d "good" to "excellent" on the quality of 
teaching and knowledge of subject matter. 

The Institute completed its first self-study for reaffirmation of 
accreditation by the Southern Association of Colleges and Schools. 
An accreditation team evaluated the entire operation in April, 
1973. The announcement of reaccreditation was made in December 
at the Southern Association convention in Dallas, Texa.s, 

There is an immediate and urgent need for additional building 
funds for constmction of a librar>71earning-resource/student cen- 
ter, Pi-esent facilities for these operations are completely inade- 
quate. Any possible renovations would be temporary and less than 
satisfactory. 

BEAl FORT COUNTY TECHNICAL INSTITUTE 
P. O. Box 1069 
Washington, North Carolina 27889 

The major emphasis at Beaufort County Technical Institute 
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during the past two yeai's has been on improving the quality of 
instmction and the competence of its graduates. One indicatiop of 
success in this area is the accrwlitation granted by the Southern 
Association of Colleges and Schools in December, 1973, and by 
the State Boaitl of Kducation in April of 1974. Increased requests 
and cooperation from industiT also indicate that the school is 
producing graduates of excellent capabilities. Some 6,000 full and 
part-time students from a four-county ai-ea with a total population 
of 60,000 were semnl each year of the biennium. 

Curriculum development efforts have been evidencetl in individ- 
ualizeil instruction, cooperative education, open labs, guided 
studies, programmed instmction, "mini" courses and clinical 
sessions. A more unified and comprehensive instructional program 
will be provided when the new building is completed. New cur- 
ricula added during the two-year period included machinist, 
dnifting, building trades, retail management, nursing assistant, 
and diesel mechanics. 

Under the Continuing Education Department, the New Industry 
Program has provided job training for approximately 120 people 
working with three local industries. 

Additional stiiff in the business office, three additional people 
in the maintenance area, the purchase of a Burroughs 1400 Ac- 
counting Machine, a validating miichine. a check signer and elec- 
tronic calculators have enabled the business office to serve the 
institution more efficiently. 

Beaufort Tech now has two libraiy piofessionals, one libraiy 
paraprofessional, and one meilia technician to staff a resource 
center containing approximately 15,000 volumes. Five learning 
labs are maintained within the .service area. 

To assist students vvitli caiver planning, the student affairs 
office has provideil vocational ounseling and some testing to the 
area's ten high school^^. A financial aid office has btvn establisheil 
to disburse student aid funds nioi-e efficiently. Still lacking is a 
central area large erough for convocations, student lK)dy meetings 
and other large assemblies. 

A special projects office has Iven active in obtaining federal 
funds for many projects that othei-wise would have been impos- 
sible. This office has also developed a centrali/.ed point for the 
dissemination of statistical data. 



Ailiculation with local schools, businoss, and industry has been 
improved through thest»condaiy school career testing and advising 
program, inseiTice training for local public school teachers and 
administrators, "Job Fair" activitii^s, c(K)perative education, in- 
dustry testing sei vice, school, business and industiy suiTeys. and 
the use of active program advisoiy committees. 



BLADEN TECHNICAL INSTITCTE 
l\ O. Box 128 
Dublin. North ( arolina 28337 

The primary accomplishments of Hladen Technical Institute 
during 1972-74 have all been supplementary to the growth and 
expansion of the institution. In the summer of 197:5 a new shop and 
classroom building was opened. When classes wei e moved into this 
new facility, the vacated space was used foi* a student centei* that 
included a vending machines/dining room area, a game room and 
an office for student government. 

The first student govei'nm»Mit was established with the election 
of a slate of officers in the fall of 1972. The Student (Jovernment 
Association's second year of operation was noteworthy for the 
printing of the school's first yearbook. The student government 
presidents for the two-year period were appointed to the adminis- 
trative council and allowed to participate in all staff meetings. 

A landscape architect de\ eloped a ma.ster landscape plan i\\m\ 
which work has begiui. 

IM-imaiy problems have arisen in the effort to provide the nece.s- 
sary semces to complement a growing enrollment. Considerable 
eff()rt has been put forth to secure a (pialified faculty to instruct in 
all areas of the curriculum programs. At present, however, there 
is no physical tnlucation facility to augment an othenvise excel- 
lent program. 

BLl E RIDGE TECHNICAI INSTITI TE 
Route 1 

Flat Rock. North Carolina 28731 

Blue Kidge Technical Institute received its greatest boost in the 
history of the institution when it movt^d into a new facility in 
August, 197:5. Formal dedication ceremonies for the 45.000 sciuare 
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foot facility, located on a 110-acrc campus, were hold ou Novem- 
ber 18, 197:5- 

The institire has enjoyed a steady j?ro\vth of enrollment since 
its inception in 1970. With the addition of new curricula and adult 
education classes, the 1972-7:5, four-quailer FTK avei'age I'eached 
a record high of 642. Projections indicate that the 197:5-74, four- 
quailer avera^^e FTK totals will reach 810. 

The institution stalled the hiennium with six full-time \mh- 
grams that UmI either to an a.ssociate degree or diploma. Blue 
Ridge Tech is now offering a toUd of fourttvn full-time programs 
that lead either an associate degree or diploma. 

The institution exptvts continued growth. Its greatest challenge 
will be to provide adtn^uate facilities to accomm<Klate its increas- 
ing .student body. 

C AI .DWELL COMMIMTY COLLECiE 
x\M) TE( HNK AL INSTITl TE 
Box 600 
Lenoir* North Carolina 28645 

A total staff reorgani/.ation was one of the major events at 
Caldwell (\>mmunity College in 197:5. This new organization 
al)oli.shed ihv position of dean of occupational and transfer educa- 
tion and created the positions of a vice-president of instruction 
ami a vice-presid(Mit of administration. The vice-president of iul- 
miiiistration became responsible for the admini.strative and edu- 
cational functions of the college. The vice-president of instnicti<»ii 
assumiHl all the responsibilities for instmction including l>oth 
continuing education and curriculum programs. The director of 
finance pcMiorms some of the duties of the former dean of business 
affairs. These changes streamlintnl the organization, promoted 
coordination and planning, and took advantage of both personal 
strengths and the most modern management techniques which 
have proven successful in other educational settings. 

Over the past two yi'ars, ( aldwell has experienced its largest 
growth since the fouiiding of the institution, with an enrollment 
of approximately 1,700 curriculum students in 1!)7:5. Adult educa- 
tion increased to an enrollment of nearly 15,000. 

In 197:5 th<' ladder concept program of associate degree nursing 
was approvtHi and plans were begun for other health curricula. 
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other programs planiUHl lor the near future are heating and air- 
conditioning, and auto bmly repair. In the area of community 
seiTices the college began long-range curriculum planning for 
aides in child-care, social sei-vice, and rehabilitation and correc- 
tions. 

During the 197:i year, Caldwell began construction on a new 
classr(M)m building, a g>'mnasium/multipurpose facility and a 
science facility. In addition, new structures were added to the 
present automotive facilities. These new facilities will more than 
double the present square footage of the institution. 

CAPE FEAR TECHNICAL INSTITUTE 
411 N. Front Street 
Wilmington, North Carolina 28401 

Cape Fear Technical Institute has achieved much in the peritxl 
betw een July 1, 1972 and June HO, 1974. 

Enrollment has c*>ntinuetl to grow at a steady pace with an 
average annual FTE for 1972-73 of 2,854 and a fall quarter PTE 
for 1973-74 of 2,973. Curriculum programs have been added in 
marine constmction, cooperative diesel mechanics and industrial 
electricity. The operating room assistant program has been re- 
activited. 

In the fall election of 1972, the voters of New Hanover County 
appmvtMl a $3,675,000 bond issued presented by C.F.T. I. With addi- 
tional sums allotted by the New Hanover County Commissioners 
and by the North Carolina General Assembly, the Institute was 
able to puix'hase two city blocks in an urban renewal area near 
the campus. This land provides a student parking area and en- 
ables the Institute to embark on a building program that within 
the next two years will result in 120,000 squai-e feet of instruc- 
tional space. 

Dui'ing 1972-73 the Marine Technolog>' Department of Cape 
Fear Tech completed i)articipation in the International Field Year 
of Reseai'ch on the (ireat Lakes and I'eceived a phique commemo- 
rating their achievements from the Sea Grant Office of the Na- 
tional Oceanic and Atmospheric Administration. 

Training programs for several new industries and construction 
firms have been completed, as w^^ll as a number of up-grading 
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programs in existing industries. Occupational extension programs 
have grown almost fifty percent from the fall of 1972 to the fall of 
1974. 

(\F.T.I. problems have been almost entirely centered on lack 
of space. This problem has been temporarily solved by borrowing 
facilities from other agencies and by the acquisition of surplus 
barges as floating classrooms. The building program (Phase I 
completion in 1974-75 and Phase II in 1975-76) now in progress 
should provide an adequate solution to present overcrowding and 
provide essential space for new programs needed in outlying 
areas. 



On December 4, 1972, Carteret Technical Institute moved into a 
new 50,000 square-foot building that took eighteen months to 
complete. Since the school moved into iUs new quarters, enrollment 
almost doubled. The rate of growth wiis the fastest in the history 
of the institution. It seems evident that the appearance of a facility 
greatly influences the public image of the institution. 

Because of recent support by the General Assembly, it was po.s- 
sible to grow in curricula as well as enrollment. Among the several 
new programs started in the last year are: light construction, 
(one-year program); iK)lice science (two-year program), recreation 
therapy (two-year program), air conditioning and refrigeration 
(one-year program), full-time business program at night. 

Other programs planned are: commercial fisheries, electrical 
installation and maintenance, plumbing, bricklaying, dental labo- 
rator>' technician. 

On August 1, 197;i, Dr. Donald \V. Bryant became President of 
( arteret Technical Institute. He replaced Major Henry J. McGee, 
Jr., who faithfully seiTetl as President of Carteret Technical In- 
stitute for ten years. 

In May, 1974, the Institute anticipate<l its accreditation by the 
state and in September the team from the Southern Association of 
( olleges and Schools will visit the Institute. 



CARTERET TECHNICAL INSTITUTE 
P. O. Box 849 
Morehead City, North Carolina 28557 
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C ATAW BA V ALLEY TECHNIC AL INSTITUTE 
Hickory. North Carolina 28601 

In its continuing effort to stMTe its people, Catawba Valley 
Technical Institute offers twenty-eight curriculum programs lead- 
ing to an associate degree or diploma and nine major programs in 
its Continuing Education Department. CVTI showed a steady 
growth (luring the biennium of fifteen percent annually. A major 
achievement of the Institute is its excellent rapport with its stu- 
dents and community. 

Noteworthy expansion made by CVTI during the biennium in- 
cludes: 

1. Envinmmental and Life Sciences Division has .shown a 
better than 100' \ increa.se. As a result, an additional physical 
facility has been erected and tx^uipped to facilitate the pro- 
grams in this division. 

2. Electm-mechanical technology piogram has been moved to 
a new facility and re-equipped to accommcxlate the student 
gn)wth in this program. 

:J. A Data processing center concept has been initiated in the 
Institute, serving both in.structional programs and admin- 
istrative operations. In addition, the Data Processing Center 
has btvu re-equipptnl with new hardwaie. Additional lan- 
guages and storage facilities have been provided. 

4. Significant progress has been made in establishing mini- 
labs in numerous departments. 

r>. During this biennium all advisoiy committees have been re- 
organized in each of the twenty-eight curricula. 

6. CVTI has initiated three nt*u^ programs which are quite 
succes.sful: industrial management, electronic .seiTicing, 
and real estate. 

7. CVTI is working on a .special project with the Southern 
Furniture Manufacturing A.ssociation and the North Caro- 
liua Depaitni.nt of Correction.s. 

CVTI shares a common problem with other institutions in the 
.system, that of space. Additional phy.sical facilities are needed if 
(HtI is to continue its high (juality of .service. 
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CENTRAL C AROLINA TEC HNICAL INSTITUTE 
1103 Kelly Drive 
Sanford* North Carolina 27330 

Central Carolina Technical Institute continues to grow at an 
annual rate of approximately fifteen percent as a result of growth 
in both existinij and new programs. During this biennium, pro- 
grams in banking and finance, masonry, recreational technologj', 
paralegal technologj' and industrial management were added. 

The Continuing Education Division has shown enormous 
growth during the past two years. Programs for retired people, 
patients in nursing and rest homes, and for high school dropouts 
have iweived priority emphasis. 

The voteis of Iav County passed a bond referendum in the 
amount of $600,000 on Mai-ch 31, 1973 for additional facilities and 
campus beautification. These funds, when supplemented by state 
constnjction funds, will provide for an administrative building, a 
student center and additional classmoms and laboratories. 

At the present time, a long-range plan for programs, facilities, 
personnel and articulation with the public schools is being de- 
veloped. In this connection students, graduates, dropouts, high 
school seniors, and the business community will be studied. Future 
dt^cisions for coordinating the educational wishes of the citizens 
with needs of business and industry will bv based on information 
derived from this study. 

Accreditation was awarded in 1972 by the Southern Association 
of Colleges and Schools and reaffirmed by the North Carolina 
State Board of Education in 1973. 



CENTRAL PIEDMONT COMIVIl NITY COLLECiE 
P. O. Box 4009 
Charlotte, North C arolina 28204 

During the last biennium, Central IMedmont Community Col- 
lege made substantial progress in curricula, instmctional methods, 
physical plant, and service to both the students and community. 

A major thrust was in the field of health careers. For some time 
now, the College has been training dental a.ssistants, dental 
hygienists, nurses, and students in other health related careers. In 
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Octobor. 197:{, the Collect' initiatwl a respiratory therapy program 
to meet a demonstrated shoilage of therapists in the Charlotte 
area. Another new health carwrs program (jualifies students tor 
employment as medical leeords technicians. 

To provide facilities for this expansion, ground was broken in 
October, 197;?, for theCIH'C Health Careers Kducation Buildmg. 
This G;5,()00 square foot building, scheduled for occupancy in 
Augu.st. 15)74, will piovide space for all health idatetl programs, 
labs, offices and classrooms, which are now widely scattered 
around the campus. Other new programs being considered include 
hotel and motel management, horticulture and paralegal. 

Impoi-tant progress has been made on innovative methods of 
in.stniction. Increasingly, the College is producing its own tape.s. 
slides, sound film, and video tapes for instructional use. Kxpen- 
ments are under wav now to <levelop methods whereby students 
may take instmction at home; for example, th rough video cassettes 
which mav be plaved through the student's home television .set. 
In a relatetl move CPCC has added some sixty self instructional 
mini-courses to meet the needs of adults who want to learn a ^ye- 
cific subject or .skill without having to take an entire course. 

As a city-center college with one hundr<'(! percent commuting 
students, parking space has been a continuing problem. Plans are 
under way for a parking structuit- to help relieve this burden. 

()ji-campus enrollment at CPCC increased by approximately 
twenty percent during the biennium and reached 1:5,545 m the fall 
quarter of vm. Included were :?.-)() physically handicapped stu- 
dents and 2,:?1)0 veterans. Total enrollment for the fall quarter 
197:5 was 15.826. 



CLEVELAND COUNTY TECHNICAL INSTITUTE 
i;J7 S. Post Road 
Shelby, North Carolina 28ir)() 

The fiscal veais of 1972-197:5 and 197:5-74 have shown steady 
growth and expansion for Cleveland County Technical In.stitute. 
New programs added since the fall of 1972 include police science, 
industrial safety, industrial management, and clothing construc- 
tion and design. Radiologic technology, ri-cently approved by the 
North Carolina State Board of Kducation for instruction at ( leve- 
land Tech is to be offered in the fall of 1974. Full-time faculty and 



ERIC 



staff have incivased by twenty -one since the beginning of the 1972 
fiscal year, and part-time faculty and staff have increased by fifty 
membeis. 

IM'obably the most striking accomplishment for the piist two 
fiscal years has been that of enrollment growth. Curriculum en- 
rollment for the 197:^ fall quarter totaled 839, whereas enrollment 
one year prior to that date totaled 404. (Enrollment in 1965 at 
Cleveland Unit of Gaston (\)llege totaled thirty.) The increased 
enrollment, which more than doubled during the twelve-month 
period, is attributed primarily to the addition of new programs de- 
signed to meet further the needs of the population area served by 
Cleveland (\)unty Technical Institute. In addition, an intense 
effort is being made to provide educational opportunities for the 
many people who work on various shifts in industry. 

As new programs and enrollments increase, so also does the 
need for adequate physical facilities. Currently, with an enrollment 
of 1,001 curriculum students, housing problems are being allevi- 
ated through the cooperation of local churches, schools, and 
business offices. In the fall of 1973, construction began on a 43,000 
square-foot classroom and shop building valued at $1,114,000. 
(Completion was scheduled for fall. 1974.) 

In .July. 1973, less than a decade from its beginnings, Cleveland 
C\)unty Ttxrhnical Institute became a candidate for accreditation 
by the Southern A.ssociation of Colleges and Schools. 

COASTAL CAROLINA COMMUNITY COLLEGE 
222 GeorgetGwn Road 
Jacksonville* North Carolina 28540 

New construction has been a prominent activity at (.oastal 
Carolina din ing the biennium. The completion and occupation of 
the Ragsdale Building in 1972 necessitated a new parking lot. 
A twenty percent growth in enrollment required the adi!ition of a 
second parking lot at the Western Boulevard campus. Flans also 
were appmved for an occupational building, which was begun in 
spring, 1974. Also urgently needed is a library for which a contract 
is to be awarded in January. 1975. The present facility has been 
expanded to capacity and presently holds approximately 15,000 
volumes. Books now must be processed and stored in anticipation 
of the construction of the new library. 
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Equal in impoitanee to physical expansion has been the expan- 
sion of programs. The dental hygiene curriculum enrolled its first 
class of students in the fall of 1972. In the fall of 197:5, students 
enrolled for the first time in three other new curricula: police sci- 
ence, accounting, prt»-science (liberal aits). A change was made in 
the civil engineering curriculum, providing for an option in con- 
stmction. The associate degree nui-sing program was approved 
and developed in time for the September, 1974 enrollment. 

During the 1972-73 academic year, the dental assistant pi-ogram 
was accreiiited by the American Dental Society and the College 
was accredittni by the Southern Association of Colleges and 
Schools. 



COLLEGE OF THE ALBEMARLE 
Elizabeth City, North Carolina 27909 

College of the Albemarle was reaccredited by the Southern 
As.s()ciation of Colleges and Schools in December of 197:5. The 
first building on the new campus was dedicated in April of 197*^ 
In June of that vear the Rockefeller Foundation announceil a 
three-year renewal of the COA grant to provide ' Economic 
Opportunity Through Education." 

The College of the Albemarle has made many significant ad- 
vances during the 1972-1971 biennium. For the first time in its 
histoiy, enrollment in occupational programs exccedcnl college 
transfer enrollment. Continue'* emphasis on occupational pro- 
grams permitted three new curriculum programs to be offered in 
the fall of 1971. 

The focus of (*()A is on students. Through a continuing effort 
the student financial aid program ranks .second in dollars awarded 
among the community colleges and technical institutes in the 
North Carolina System. The major emphasis in all academic and 
occupational programs is on quality. Standards of performance in 
all classes have been examincMl to ensure that knowledge, attitudes, 
and skills acijuired by students eijual or exceed those available 
ill .similar institutions. 

Plans continue for constmcting Phase II of the new campus 
thereby uniting the entire college. An architect has begun prelim- 
inary design of the project, and renovations on the original campus 
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have been comoleted. These repairs will make the old campus 
facilities su ' o for continued use until the new buildings can be 
constmcted. 

CRAVEN COMMUNITY COLLEGE 
P. O. Box 885 
New Bern, North Carolina 28560 

Craven Community College made its transition from technical 
institute to community college on July 1, 1973. The College was 
originally aecretlited by the State Board of Education and the 
Southei n Association of Colleges and S^'hools in 1972. 

The College opened full-time offices at the Marine Corps Air 
Station, Cherry Point, and in the community of Havelock during 
the 1973-74 academic year in an attempt to meet the increasing 
aiid varial educational needs of marine and civilian residents of 
this area of Craven County. 

Enrollment foi- the periixl 1972-74 has giown from 954 ETE in 
1972-73 to a projected increase of 1,100 FTE in 1973-74. FTE was 
1,074 in the fall quarter 1973. 

The faculty has grown from twenty-two full-time instructors in 
1972-73 to thiity-six full-time instmctors in 1973-74. The College 
al>o employs thirty part-time curriculum faculty. There are six 
administiative and twenty-foui" secretarial and support staff 
employees. 

Building specifu Mtions are complete for adding 28,000 square 
feet to the campus by September 1, 1975. The new facilities wiW 
provide critically needed space foi" biolog\' and chemistry, auto 
mechanics, auto body lepaii", air conditioning and refrigeration, 
electronics seiTicing, electrical installation and maintenance, 
seci^etaiial and faculty offices, student bookstore, "quiet area.s." 
rest looms and storage space. In addition a building specifications 
committee was appointed in 1974 to begin plans for the next phase 
of constmction. -i two-story 30,000 square-foot Learning Resources 
Center. 

For three yea is the College has opeiateil an apprentice tiaining 
program for Ci\il Semce employees of the Na^al Air Rework 
Facility (Cheriy I'o :t). New employees are currently enrolled as 
full-time curriculum students on the New Bern campus. They will 
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complete two (juai'tiM's of ivlateil academic study, aftei* which they 
will be assigiUHl to the Air Station for on-the-job training. 

Craven Community College and Caiteret Technical Institute are 
jointly conducting an advanced degree iuii>;ing program, now in 
Its first yeai- of operatiiui. A police science pi ogram is also being 
operated jointly between the two institutions. 

Additional curricula to be added in 1974-75 include agricultural 
science and mechanization, criminal justice and protective seiTice 
technolog>', marketing and retailing, and bricklaying. 



DAVIDSON COI NTY COMMUNITY COLLECiE 
P, O- Box 1287 
Lexington* North Carolina 27292 

For Davidson County Community (\)llege, the biennium has 
been exceptional for the progress made in physical expansion. 
The College moved into the new multipurpose room, clcUssr(H)m 
and shop complex vaUuHl at over $410,000. During Vm, Thom-A- 
Ia'X Cablevision began constmction of a studio-stiition on the 
"campus. During the year the (\)llege built a new brick mainten- 
aiice building and dedicattnl it to the former maintenance super- 
visor, who passed away earlier in the year. The new Arts and 
Trades Building was complettnl and occupiinl during the fall, and 
groundbreaking ceremonies were held for the $90n,000 C-iminal 
Justice and Business Education Building, scheduled for comple- 
tion during 1974. Plans are now under way for a new library to 
be started later this yeai'. The Board of Tiiistees has approved 
constmction of additional athletic fa-ilities, including lights for 
the playing couils. 

New courses added during the period are recreational grounds 
management, air conditioning, early childhood specialist, k-iul 
secretarial, paralegal, and transportation management. P\)ur 
co-operative programs were stalled with other institutions— fish 
and wildlife management, forest resources technology and recrea- 
tienal grounds management. An innovation is the transferral of 
college statistical and personnel data to the College s data pro^ 
cessing center. In this way the data processing division provides 
training and experience for students, as the students render a 
ser\*ice to the College. 

Other new activities include a Visiting Artists program in co^ 



optM-ation wit i the North Carolina Ails Council. Thv VoWvi^v 
Foundation was reor^animl ui October, 1!)72, and increastnl to 
fifteen mend)ers. Enrollment increased to 1,44J5 durinji^the period, 
and the total operating budget excmled $4, 49 1,141. 



Significant development of program.s, .services, and physical 
facdities is evident at Durham Tec* nical Institute. 

Of particular importance was the progress made in health edu- 
cation programs. The Smith-Reynolds Foundation gave a grant for 
the new audiotutorial nur.sing aits laboratory. The practical nurs- 
ing education j)rogram iutnHluced a systems approach to indi- 
vidualized in.struction. The respirator\' therapy program was 
tran.sferred from Duke I niversity to Durham Technical Institute; 
all science labs have by now been equipped to teach the health 
science courses. The opticianiy program was accredited by the 
American Academy of Opticians. A mental health associate pro- 
gram was establi.shed in cooperation with Butnei Mental In- 
stitutions. 

SeiA'ices for students have also been improved. Refined regis- 
tration procedui'es and extended registration and business office 
hours now accommodate evening students. A student-peer tutor- 
ing program has been in.stituted for the disadvantaged and handi- 
capped. A reading specialist has been employed, and the .student- 
tejicher ratio has been reduced by the addition of twenty-four new 
faculty members since 1*)72. 

A critical need is the addition of faculty offices, especially as 
in.structors become more and more involvinl with individual advis- 
ing and tutoring of students. More multipurpo.se and Hexible 
space al.so will be required as modern and diverse instructional 
technologies are introduced into the Institute. The library was 
renovatwl to increase seating capacity to 202 and volume capacity 
to 17,000, The In.stitute's original building was renovated to pro- 
vide new laboratories and administrative offices. Beyond these 
rt novations, multipurpo.se classrooms are urgently net»ded. it is 
hopitl that by the end of fall, 1074, negotiations will be complete 
for the purchase of an additional 107 aciw and that seiTices of an 
architect will be retained to design the new building.s. 



DI KHAM TECHNICAL INSTITl TE 
l\ O. Drawer 11307 
Durham, North Carolina 27703 
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EDGECOMBE TECHNICAL INSTITUTE 
P. O. Box 550 
Tarboro, North Carolina 278H6 

tldgtvom Technical Institute is located on an eighty-two acre 
site 2.5 miu south of Tarboro on Wilson Street Extension. The 
Institute contains over 50.000 square feet of space with excellent 
classroom and shop facilities. The Institute also operates a 20.000 
square foot branch in the Edgecombe ( ounty portion of Rocky 
Mount, 

During the 1972-7:5 school year, a fire training facility wjus con- 
sti\icttHl on the campus to provide necessaiy training for area 
firemen. (\)nstruction on an 8,000 square foot addition to the 
vocational building was completed in September. 1973. The addi- 
tion contains a complete physics-chemistiy laboratory, general 
chissnK)ms. business education classrooms and lal)oratories. and 
an office and reception area. 

Enrollment continued to increase during the 1972-74 biennium. 
Unduplicated headcount rose from ;5.256 in 1971-72 to 5.940 in 
V)12-TX and was expected to increase still further in 1973-74. 
Annual average FTE was 905 for 1972-73. and 1.000 FTE are an- 
ticipated for 1973-74. 

Major emphasis during the biennium was placi^l upon facility 
tU'velopment and improved learning resources. Through consortia 
organi'/AHl bv the State Board of Education, and in cooiHTation 
with other institutions, the Department of (\)mmunity Colleges, 
the American Association of .Junior (\)lleges. juul the Southern 
Association of (\)lleges and Schools, new programs were imple- 
mented. Faculty member.s haveattentled seminars and workshops, 
and have also visitinl sister institutions to investigate a systems 
approach to learning. This exploration is being pursue(l further 
through a consortium agreement with eight other technical insti- 
tutes and community cf)lleges in the eastern section of North 
Carolina. 

Of further value to the faculty in its effort to produce (juality 
education was the self-study process required for accreditation 
for hf)th the State Board of Education and the Southern Ass(H-ia- 
tion of (\)lleges and b^chools. The institution was awarded state 
accreditation on .July G. 1972. and regional accrinlitation in 
.January. 1971. 
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FAYETTKV ILLE TE( HNK AL INSTITI TE 
l\ O. Box 5236 
Fayetleville, North Carolina 28:J0;{ 

The 11)7:5-74 ai'adomic yvkw at Fayelteville Tt^'hnioal Institute 
was a year when many new curi icula were developed and extendetl 
t(» the people of the community. Instmetion was offertnl Tor the 
first time at FTI in the following areas: carpentiy, dental as- 
.sistant, nursing assistant, and operating room technician. 

New curricula offertnl for the first time in September of 1972 
were cosmet()log>-, masonry, drafting-mechanical, plumbing, fun- 
eral seiTice education, general office, horticulture business, para- 
legal, police science, and real estate, f 

The total FTK foi* the 11)7:^74 academic year was ;5,045. Fayette- 
ville Tech has lesponded to the newKs of the military at Fort Bragg 
and Po|)i* Ail' Foice Base. With new physical accommodations at 
Foil r>ragg, the instmctional effort of FTI has grown from the 
PKKP program to various course o^'ferings in vocational-technical 
curricula. Considerable groAth in this area is predictetl for 1974- 
7."). 

The addition of ( umherland Hall, to consist of a[)[)roximately 
40,000 square feet of in.structional area, is expected to be com- 
pleted in December of 1975. 

A b(Ui(l referendum in the amount of ^:\.2^y million for ca[)ital 
improvement on the cam{)us will be voted on by the people of 
Cumberland ( Ounty nn November 5, 1974. 

Overall. FTFs activities during the 197:i-74 academic year 
formed an orderly growth pattern, and was in keeping with its 
master plan in the complete development of the campus. 

FORSYTH TECHNICAL INSTITCTE 

2100 Silas Creek Parkway 
Winston-Salem* North I'arolina 27103 

The accreditation of Forsyth Technical Institute was reaffirmi^l 
by the Southern A.ssociation of Colleges and Schools for a ten-year 
period. The program in associate degree nursing was accrtnlited 
by the North Carolina State Board of Nursing and the National 
League of Nursing. The Council on Kdueation of the American 
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Mwlical Association gianted appioval of the piogiams in ladio- 
logii- tw'hnolog>', lualear medicine, and rt^spiratoiy therapy, 
which were begun in 1972. 

The early childho(Kl spi^ii list piogi am, which began on a part- 
time basiM* was accelerated in 197:5 under the dii-ection ()f a full- 
time senior instmctor. A program in fire science began in March. 
197:5, and two additional new piogiams, accounting, and market- 
ing and retailing, were submitted for approval to begin in the 
fall of 1974, 

Knrollment increased ten percent in 1972-7:3 over the previous 
year. The fall, 197:5 enrollment of 1:5:37 marked an increase of 17.5 
percent over that of 1972. 

The conversion of registration and the student record-keeping 
system to a computer was staittxl in the spring quarter, 1974. 

The Adult Kducation Depailment offei-s courses in sixty-one 
different teaching locations in Forsyth and Stokes counties. These 
locations include five public schools, city recreation centers and 
various community centers throughout these counties. Emphasis 
is placed on coulees for city and county employees, including 
supervisoiy personnel, emergency medical personnel, public school 
employees,' local law enfoixrement pei-sonnel, and volunteer and 
professional fiivmen. The Institute continues to work with the 
Chamber of Commerce and industiy to provide training for ex- 
panding industries as well as in-hou.se training programs to be 
IcK'ated in the business facilities. 

Other accomplishments include a long-range planning report on 
building and program needs for the Institute covering the peritnl 
of 197:5-1977. Plans are being finalized for construction of a $2.14 
million administrative/classroom building to begin sometime in 
1974. The Boaul of Tmstees establishtnl the Forsyth Technical 
In.stitute Kducational Foundation for purposes of securing grants 
and scholarships. The Department of Health Technologies reports 
100 percent of the students in radiologic technolog\' and practical 
nurse education pass^l the registry examinations. 

The most piessing needs are buiUlings and facilitit»s for growth 
and expansion. Also, thei e is need for the development of a variety 
of ;.i-service education programs for new and existing faculty. 
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GASTON COLLE(.E 
New Dallas Highway 
Dallas, North Carolina 28034 



Gaston College has undergone a two-year pericxi of continuing 
progress in student enrollment, expansion of programs and 
courses and employment of well-qualified teaching and non- 
teaching pei-sonnel. Oppoitunities for further educational experi- 
ences were made available to both professional and non-profes- 
sional staff currently employed. The 1972-74 biennium has been a 
period of cooperative long-range development of programs and 
physical facilities involving the Board of Tmstees, the adminis- 
trative staff, the faculty, the students, and the community. 

The long-range program plans developed during the previous 
biennium resulted in the establishment of three new programs: 
the associate degree in nursing, transportation and early child- 
h()(Kl tnlucation. A one-year course in practical nurse education is 
now in progress. The Manpowei* Development Program initiated 
by the State of North Carolina is now operating in two off-campus 
industrial Iwations. For the first time, two credit courses are 
being offertnl at the Lincoln Center of Gaston College in Lincoln- 
ton. 

Another manifestation of (laston's long-range plan is the im- 
plementation of its building program. A sewer line to connect 
with the (Jastonia city system is now under con.struction. Campus 
roads have bi»en redesigned and resurfaced and parking areas 
enlarged and paved. Six new tennis courts are now under con- 
stmction. Working drawings for the new Myers Instructional 
and Student Affairs Building are now being completed. Commit- 
tees of tmstees, faculty, administration and student^s are develop- 
ing educational specifications for a new Learning Resources Cen- 
ter, a health and physical education building, and renovation of 
space to be vacated as the proposed buildings are completed. 

The faculty of all divisions of the College are engaged in the 
study and revision of the various curricula and the needs for 
materials and media to create more meaningful instruction for 
students, A related study by all profe.»sional staff n;cml>ers re- 
sulted in the development of criteria useful in the evaluation of 
performance on the job and in the classroom. 



81 




The non-profossioiial staff have participated in iii-sei-vice educa- 
tion progiams, and recently they completed a study of work 
responsibilities which should result in an improved job classifica- 
tion system. 



«l ILFORI) TECHNICAL INSTITUTE 
P. 0. Box 309 
Jamestown, North Carolina 27282 

During the 1972-74 biennium, (;uilford Technical Institute 
launched a multi-million-doUar buiUling program at its James- 
town campus in an effort to accommcKlate its steadily increasing 
enrollment. 

(;round was broken in January of li)7:5 for a $:i.24 million 
Campus Center and Learning Resource Center project financed 
through the Institutes share of a bond package appi'oved by 
(kiilfottl County voters. The two-building project with its 120,125 
square feet will nearly double C.Trs present operational area on 
the Jamestown campus. 

In addition, architects were commissioned to begin work on 
plans for a new Health Careei-s Building to l)e financed through 
(rrrs share of the Community College System's capital outlay 
appropi'iation fiom the Vm (UMiei'al Assembly. These buildint^ 
projects, coupled with restoration of a lake, the paving ot new 
access roads, and the completion of additional parking facilities 
on campus will give (TPI a completely "new look." The Institute 
also purchased a (Jreensboro division in the summer of 197:i at a 
cost of nearly $1 million. 

Meanwhile, enrollment increases were recorded thi'oughout the 
bienniuni for lM)th curriculum and continuing tnlucatioii programs. 
During the height of the gasoline shortage, the Institute con- 
ducte<l its spring (luarter i-egistration and recordwl an eight per- 
cent increase over spring quarter, 197:'? figures. 

(;roundwor; for several major curriculum additions was com- 
pleted at C.uilfonl Technical Institute during the biennium. Feasi- 
bility .studies were coiuluctiHl for pn»grams in f)lumbing and pipe- 
fitting. carpentiT, fire .science, and eU^trical installation and 
maintenance to 'be offertnl as part of (ITI's airriculum for fall, 
1971. 

C.uilford Ttvh administratioi-s welcomed to the campus repre- 
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st'litatives of five accrediting aireiicies (luring the past two years: 
the Southern Association of Colleges and Schools; the State De- 
partment (»f Community Colleges; the Council on Dental Educa- 
tion of the American Dental Association; the State Boaixl of 
Nursing; and the Kngineering Council for Professional Develop- 
ment. Favorable artion has been l eceived or is expected from each 
agency. 

HALIFAX COl NTY TECHNICAL INSTITCTE 
l\ O. Drawer 809 
Wei don. North ( arolina 27890 

111 1!)7:» the Hoard of Trustees of Halifax County TechJiical In- 
stitute coniplettnl the purchase of 109 acres of land for a permanent 
campus site and hired an architectural firm to develop a master 
plan. Thv $1.0;V2.()00 for construction consisted of $r)14,()00 state 
and $518 000 ni local funds. Other fund sources are expected to 
bring the' initial building construction cost close to $1,500,000. 

New curriculum programs for the biennium include associate 
degree nui'sing, retail merchandising, |)oliee science, and full im- 
plementation of curricula in commercial art ar.u advertising and 
correctional seivice. Halifax Tech i'eceive<l a special giant of 
in the summer of VM'.\ to provide Human Uesource De- 
velopment training for adults with speeial needs. 

Halifax County Technical Institute was accrtxlited by the State 
I'oard of Kducation in the fall of 197:? and also became a candidate 
for aareditation from the Southern Ass(Kiation of Colleges and 
Schools. 

Kiindlment in curriculum programs continues to grow, with the 
fall (juarter of 197:» showing the greatest curiiculum V'^K enroll- 
ment since Halifax Tech was established. The energ\' crisis during 
winter of 197.'5 causetl some reduction in extension enrollments; 
however, sptria*. pi-ograms of extension in police training, fire- 
man ship, and management development training continue to sem» 
the community in increasing numbers. 

A major problem of Halifax Tech is that of inade<piate facilities. 
Interim classrooms and shops provided by the present motel site 
an* anti(juated and expensive to maintain. While new campus 
development and buildings are planned for (K-cupancy in 1975, 
inflation presents a barrier to constinction and financing plans. 



Tho ubsoiico of fwloral fuiuls foi- tonsti-uctioii has placed the finan- 
c-ial hunlen completely on state and local governments. 

Out-migi ation of high school seniors from the area immediately 
after graduation takes many |K)tential stmlents from Halifax Tech. 
Additional funds for student financial aid mignt well enable these 
'people to prepare themselves at Halifax Tech for the job market 
after high school graduation. 

A problem that is under serious con.sideration is that of long- 
range program and facility planning, including an affirmiitive 
action plan, .sources of revenue, and OSHA considerations. 



HAYWOOD TECHNICAL INSTITUTE 
P. O. Box 457 
Clyde, North Carolina 28721 

The biennium of 1972-74 has been the most exciting and event- 
ful two vears in the history of HaywocxI Technical Institute. 

OpenHouse ceremonies for the new $2.7 million plant were held 
on October 8. 1972 with approximately 5.000 people attending. A 
highlight of the ceremony wa.s unveiling the portrait of Mr. A. L. 
Fiwdlander whose gift of $250,000 inspire<l the building of the 
new campus. At the ceremony. Mr. W. Curtis Ru.s.s. Chairman of 
the Board of Tiustees of HTI. accepted an additional $100,000 
fn)m the Freedlander Foundation. 

The State Accrwiitation Visiting Committee visitwl the in.stitu- 
ti-)n November 12-1. . 1972. and also a team from the Southmi 
Association of Colleges and Schools visittnl Ma" 7-10. 197:?. ..Ihe 
positive report from these two agencies culminatwl two years ot 
hard work on the pail of the faculty and staff. 

Knrollment at the institution continu«l to grow during the 
1972-74 biennium. The numlK-r of .students in curriculum program.s 
has shown a steady increase and reached its height with an enroll- 
ment of 575 for winter quarter. 1974. During this quarter, appmx- 
imately 1500 students wore enrolled in many different count's 
offei wi in the Department of Continuing Education. 

New courses include horticulture, potteiy production, and arts 
anil -rafts. Expanded offerings in electrical installation and main- 
tenance. auto b<xly repair, and welding have enabUnl many stu- 
dents to develop new .skills in the.se area.s. 

Continual growth has made new campus facilities necessaiy. 



A 14,000 s(iuaie-f(H)t craft building is Hearing completion with the 
majority of work being done by student^ in the industrial prograiii. 
Plans also are under way to add to the present vocational building, 
which will include two auto mechanics bays, an automotive bmly 
repair shop, and a paint spray booth. A Sheltered Workshop, for 
which the local Kotaiy Club raised miuiey, was completed in April, 
1974. The Rotarians also participated in the consti v.ction, as did 
the can)entry and electrical installation classes. 

Haywood Technical Institute hits done <'xtensive research in 
cooperation with seven other technical institutes and community 
colleges in the Appalachian Developing Institutions Consoilium. 
The Consoilium has gathered data through alumni studies, 
attrition studies, high sch(H)l image studies and a business-indus- 
try suiTey, The data will be used to support institutional long- 
range plainiing. 

Kven though the futuie l(M)ks very bright for Haywood Tech- 
nical Institute, the Institute has serious nml for a student ser\ices 
building, additional classroom space, intramural facilitita-.and a 
maintenance and storage building. 



ISOTHERMAL COMMI NITY (OIJ.ECiE 
l\ (X Box 804 
Spindale* North CaroliriU 28160 

ls(>thernial Community College completed a new (Kcupational 
building in 1972 and planned $1.8 million bond issue in November 
t(t constnict a physical education plant and student center. Kven 
with the new buildings. Isothermal will 1m* short on office .space, 
and the institution anticipates a need for another (K'cupati(»iial 
building within ten years as vocational programs expand and in- 
crease. 

Isothermal has enjoyed steady enrollment growth reaching a 
lilgii ot r)(>5 in winter, 11)7-5. A record enrollment was anticipated 
for fall, 1971. Concomitantly, there has been a demand for new 
programs; emergency mtnlical training started in \\)T\ and has 
l)een successful. Courses in police science, light construction and 
industrial management are planned for fall, 1974. 

All educational programs were reorganized in spring, 197.S, and 
a<lministrative efficiency was increased by reducing departments 
from nine to three. 

The entire staff and faculty and many students ami people from 



tlu' community woic iiivohcd in a self-study conduc-tod (lunuK 
past two yoars. 'I'ho visitiuj? team from Southern Association was 
on campu> in Ai)ril. 1!)71. The results were to he announced m 
Decemher, l'.)74. 

Continued emi)hasi.s has been i)laced on the tine aits at H ( . An 
expanded program reached thousands of i)eople in the community. 
a.s well as students .m cami)us. ICC has a musician-in-residence 
on campus this year to sui)i)k'ment its fine arts activities. 



JAMES SI»Rl NT INSTITl'TE 

l\ O. Box :J98 
Kenansville. North Carolina 28;{4» 

Although total enrollment at .James Spimit In.stitute leveled ()ff 
in l'J72-7.'5 at :i.8y4. curriculum programs are growing steadily in 
enrollment and are undergoing a coii.siderably lower attrition rate. 
Thus the number of .students .succes.sfully comi)letiiig courses ol 
study has iiicrea.sed. There were 126 graduates in 197:? and 140 in 

l«)7l. ^. ,. 

.James Spniut In.stitute presently emjdoys thirty-seven lull- 
time and five pail-time curriculum faculty, as well as eighty i)art- 
time extension faculty and eleven Adult liasic Kducation i..cullv. 
The .staff con.si.sts .f tweiitv-two administrative and fourteen deri- 
cail per.sonnel. A very substantial increase in numlH'is employed 
wais realized in all areas during the pa.st two year.s 

In l')«4 a fiftv-oiie acre cami)Us was purchased and a !t.ib;>.lK)U 
training facility was constructed. liicreasiHl ^''•'"••'"^'"t 
tatiHl the construction of a miHlern shoj) building costing $.52.{.WU. 
which was (,ccui)iwl in the fall of 1970. Since that time the Nui-smj? 
Division has occui)ie(l th' .south wing of the I)ui)lin general Hos- 
pital which totals :5.800 .s(iuare fe.'t of floor space. Presently, con- 
.stniction has gun on a $1.000.00(» classnK.m/lalK.ratory ta- 
cilitv. which is scheduled for occupancy in the spnng of 1J7.>. 
Completion of this building will increase square footage to ap- 
proximately 70.000 and the value of facilities to approximately 
000.000." Off cami)us centers, established l)y the Institute at 
Al'bertson. Chiiuiuai.in. ;mi(1 Teachey have been designwl to meet 
ihe educational needs ( f Duplin County. 
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JOHNSTON TECHNICAL INSTITUTE 
P. 0. Box 29 
Smiihrield, North Carolina 27577 



Contributing to Johnston Technical Institute's steady growth 
over the past two years has been the acquisition of a new hundred- 
acre campus site, development of a long-range plan, achievement 
of candidacy status with the Southern Association of Colleges and 
Sch(X)ls, professional growth of faculty and staff, and initiation of 
nine new occupational curricula. 

The average annual FTE enrollment for 1973-74 was 1486, This 
represents a twenty -two percent increase in curricular enrollment 
and nineteen percent growth in continuing education. 

Cultural and community sei*vices were increa^^ed. The second 
annual Johnston County P'orum, "Political Decision-Making in the 
C hanging Society," was well received. The Forum has provided 
a model for a number of other communiUrs in North Carolina, 
The Visiting Ailist Program was launcheii in 1973-74 and com- 
munity participation exceeded all expectations, A ten-week leader- 
ship seminar was held for community leaders. 

An improved system of purchasing has increased the efficiency 
of this service to all departments. 

Student sei*vices placed special emphasis in four major areas: 
recruitment, student activities, registration and record services. 
Student activities became a more viable component of campus lif*». 
Registration and record services were improved with the appoint- 
ment of a registrar. 

Inadequate space continues to be the most pressing problem. 
Antiquated facilities have hampered the recruitment of students. 
It is expected that these problems will be alleviated when new 
facilities are completed in 1976, Initial construction was scheduled 
Id begin in the summer of 1974, 



A long-range plan for programs and facilities, as required by 
the State Board of Education, was produced by the Institutional 



LENOIR COMMUNITY COLLEGE 
P. 0. Box 188 
Kinsion, Noith Carolina 28501 
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study Committtr ol Li'iioir Community Collego. The study docu- 
numtVd a nml lor additional programs and buildings. A building 
program of approximately $2,000,000 was approveil by the Boaixl 
of Tiaistees, The County Commissioners agreed to call for a bond 
issue refeivridum. 

In addition to the college transfer program, there are forty tech- 
nical-vocational programs, three of which were added this year: 
keypunch operator, respiratory therapy, and op;»rating room tech- 
nician, Knrollment grew to 1608 during the fall term of 197:5 with 
approximately two-thirds of the enrollment registered in occupa- 
tional programs. The night |)rogram contributed to much of the 
growth in enrollment. Approximately* one-third of the enrollment 
consisted of veterans. 

Extension enrollment declined because of the riH^uirement of a 
$2 registration fee and because of the energy crisis. U'lioir Com- 
munity College enrolled 6169 non-du|)licated headcount in non- 
eriilit extension classic during the year. Many of these students 
were taught off campus in various community locations in Lenoit , 
(ireene, and Jones Counties, 

The I.enoir County operating budget was $178,201,96 and the 
state budget for current expense was $2,6r)K2ir), Additional funds 
in capital outlay and special projects |)roduced a budget in excess 
of $:5 million. Approximately $250,000 was reverti^d to the State 
Treasurer at the end of the year, (Growth in educational programs 
is at a stancbstill until aiblitional facilities are provided. 



McDowell technical institcte 

l\ (X Box 1049 
Marion* North Carolina 28752 

The major achievement for McDowell Technical Instituteduring 
197:5-7 1 was the awarding of contracts for a $1,205,000 expansion, 
scheduled for completion in early 1975. 

The institution was visited by an evaluating team from the 
Southern Association of Colleges and Schools and was awarded 
the candidacy status for accreditation in December, 197:i. In Feb- 
I'uary, 1974 the Institute was visited by a visiting committee for 
accreditation by the State Hoai'd of Kducation, 

In January. 1974 the Institute became a participating membtM* 
of a consortium composed of the fourteen N, (\ Community College 
institutions in the Appalachian Region Commi.ssion area* 



A joint meeting was held with the fifteen major industries foi* 
the purpose of better articulation. In the interest of developing 
long-rangp plans, the major businesses and industries, high sch(H)l 
seniors, as well as early leavers with marketable skills, and alumni 
were suiveyt»d. Top priority is given to plaiuiing and establishing 
new curiicula. 

An outstanding achievement during 1972-74 was the beginning 
of an evening curriculum programs: business administration, 
industrial management and executive secretarial. Industrial man- 
agement in less than one year's time has grown to be the largest 
single curriculum program within the institution. Along with this 
progi'am the entire evening school has grown considerably, piX)- 
viding an impetus to begin additional evening programs as soon 
as possible. 

Other significant activities include a formal fa^'ulty evaluation 
system, faculty organization, appointment of formal advisoiy 
committees for all curriculum programs, and the adoption of a 
planrial in-seiTice program. 

In Student Personnel, a counselor-recmiter and a ox)rdinator 
of veteran\s jiffairs were added to the staff. An activity fee wa.s 
established during the 1972-7:5 school year, and a student advisory 
committee was established to advise the president and expand 
student activities. 

In Continuing Education, enrollment continues to increase. In 
Novembei*, 197;? a new full-time employee was added to the staff. 
Workshops have been held for Adult Basic Education instmctors. 
More fire training, especially in industry, has begun, and several 
shoit progi'ams for industry have become a reality. 

McDowell Tech, like others, has it*s share of problems. The Insti- 
tute has difficulty attracting high schiml students, especially 
female. Campus space has been a problem; off-campus class space 
is haitl to secuie; and instructor.s are hard to find for special 
course.s. 



MARTIN TECHNICAL INSTITUTE 
^\ O. Drawer 866 
Williamston^ North Carolina 27892 

During the past two yeai-s Martin Technical Institute has moved 
doj • r to the realization of some of its goals and pu nooses. 

Ti e Institute has operated two full years on its permanent 
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campus housed in two new classioom and shop buildings com- 
ph'ttnl in June of 15)71. The two buildings have a capacity of ap- 
proximately 100 full-time studeats, SubscH^ueiit to a million-dollar 
bond election in Deci'mber, 1072, contracts were let for the con- 
st mction of a Learning Resources Center scheduled for completion 
fall quailer. 1074. This building will include a 50,000 volume li- 
bra y. a :!00 capacity learning laboratoiy, a ;i50-seat teaching and 
community .service auditorium, and several related facilities. On 
May 7th contracts wen' let for two shop-classroom and laboi'atory 
buildings, giving the campus fully comprehensive fiieilities. The 
total student capacity will then be approximately 1200, 

Student iMirollment has steadily increascni during the past six 
years. During the past two yeais it has increased over fifty per- 
cent, reaching 100 curriculum students for the fall quarter of 197:5. 
New pn»grams wen* to be addini in the fall of 1074. with more 
emphasis on women's educational netnis. 

The Adult Kducation Department has shown a steady increase 
each yi^ar. Kiirollment in various programs has increased from a 
beginning of approximately 500 students per qua)'ter to over 1500 
pi'r (|uai1i'r One notewoilhy program that has received national 
rirognition during the past two years is a cooperative program of 
general education and vocational training for the employees of the 
Weyerhaeuser Corporation, The total program with this company 
has a potential enrollment of over 15000 students. Training and 
iiistnictioiial facilities are located on the plant site. This type 
ser\ ici» by the school is available to all industries in the aiva, 

M.VYLANI) TECHNIC AL INSTITl TE 
IV O, Kox 547 
Spruce Pine, North Carolina 28777 

In July of li)71 the Noilh Carolina Oeneral Assembly approved 
the establishment of Maylaiid Technical Institute, and in August 
a Hoard of Trustei's was appointed, Dr, (). M. Hlake, Jr., was 
iwomnuMuU'd by the Hoard of Trustees to become Tresident; the 
State Hoard of Ki'ucation approved his appointment in September. 

Mayland Tech, with four staff members, offered only adult edu- 
cation and extension in its first partial year of operation from Sep- 
tember. 1!)71 through June, 1972. By September, 1972 Mayland 
was ready for it.-- first full year and offered curricula in busine.ss 
administration, automotive mechanics, executive secretary, and 



prat-tit-al iiui-se odunitioii. The next year the lii.stitute added 
twelve new eurricula to its ttvhiiical and vocational proj^rams as 
the enrollment ineieased IVoni SO in 1972 to 280 in 197:>. Full-time 
pei-sonnel rose to Ibily diiiiiijr the VM:\-7\ fiscal yeai*. In Dtrem- 
her. Mayland Teehnieal Institute became a candidate for 

accreditation by the Southern Association of ('ollejrt\s and Schools. 

Durinjr 197:>-71, temporary facilities consisted of about 29,000 
square feet. Funds in the amount of $1,507,000 have been alloteil 
for a new coiistiiiction program on a :58.() acre site located near 
Spruce Pine with Charles L. MciMurray and Associates as archi- 
tects. 

The most outstanding problem is probably the lack of funds to 
build adtHjUate facilities that will be nmltnl by the Institute in the 
next thrtv years. An additional problem is the inability of the local 
counties t • match state construction funds already appropriated 
by the (Imeral Assembly. 



IW act of the (leneral Assembly, Mitchell Community College 
became pail of the North Carolina Communitv Coll(»ge Svstem on 
.luly 1, 197:;. 

The development of (K'cupational programs was delayed, as the 
Hoard had not Uvn completely appointtnl and was not fully opera- 
tional by the time classes were ready to begin in September. Space, 
too, was limited, and new occupational programs had to be held 
in rentiHl quarters off campus. 

To the credit of the Board of Trustees and the College staff. 
cla.s.ses began on schedule in September, 197:i. with an enrollment 
of ()7(> students. The Continuing Kducation I'rogram was fully 
operational and most effective, considering the size of the .staff. 
On October 10, 11, and 12 a special advisory visiting committee 
of the Southern Ass(K-iation of Colleges and Sch(M)ls wason campus 
and concui'red with the change in governance from a pi ivate two- 
year college to a public two-year institution and assured (ontin- 
ued accreditation. 

In Febniary. 1974 additional vocational programs iti automo- 
tive mtrhariics, auto body repair, mechanical drafting, air condi- 
tioning and refrigeration, welding, and carpentiy and cabinet- 



MITCHELL COMMl NITY COLi.EGE 
West Broad Street 
Statesville« North Carolina 28677 




makinji: wvxv appiowd. liuluslrial maiiagi»nu»nt was approvin! as 
a ttThnical pn)>,nam in March, 

Major problrms fariiij? Mitrhi'll Communily CoUi^^f al this 
lime art' lack ol'sptTial iiislniclioiial spares for occiipalioiuJ pro- 
jrram.s and the traditional problem of the communily rollejre — 
parkin>^. 

>IONT(;OMEKY TECHNIC AL INSTITI TE 
P. O. Drawer 579 
Troy, North Carolina 27»i71 

KnroUmeiit in curriculum courses has increased foHy |K'rcenl 
al Montj^omery Technical Inslilule for each of Ihe pasl Iwo years. 
At the presenl time, 2:50 sludenls are enrolletl in eij^hleen curricu- 
lum proKi'JiJii^- Approximately llfly percent of the fulUlime stu- 
dents receive some financial aid: vet^'ran's benefits, scholaiv/iips. 
\ocational rehabilitation, ^nauls, slutlenl emphnment. loans, and 
MDTA referrals. Kach student is counseled concerning financial 
needs. 

Kmphasis at Montgomery Technical Institute in continuuig 
education continues to be occpuational education to meet the needs 
of individuals and the industries of Montg* mery County. Most of 
continuing education is housed off campus in the several com- 
munities of Montgomery County. Six centers have been estab- 
lished to pi-ovide Adult llitsic Kducation instiiiction for eighty- 
eight pailicipants. Ninety-iMght students have receivinl their high 
school diplomas through adult high school instruction. Classes 
have been established to provide consumer iHlucation for the elder- 
ly. Disadvantaginl r. id handicapped individuals are offered coun- 
seling and appn)priate t/:' ning through the Continuing PMucation 
Departmi'iit. 

Five staff members, two learning lab coordinators, five secre- 
taries, and thii1y-seven full and pail-timi» curriculum instructors 
are employed to operate Montgomery Twhnical Institute. In addi- 
tion, seventy-two instiiictors teach in the Contiiniing Kducation 
Department. Seven in.^ructors teach Adult Bjisic Pxlucation ami 
nine instructors teach in the Ad:ilt High School Program One 
librarian maintains libraiy services for all program^. 

MontgomeiT Technical Institute is housed in two btiildings: a 
primary buiUling (located on a site of X72 acres) owned by the 
I Joard of Trustees, and a secondary buiUbng owned by the Mont- 



pmit'ry Hoard (»f County ComniissioiUTs. I5oth buiUliiijrs aiv lo- 
t-attnl ill Troy. 

On DmTTilier 1:5. 1!)7:5. Col. Kvi^v HIair and family kj^w ihv 
Tiiisttrs of Montjronifry Ttrhnit-jd Institute st'venty-six iicros to 
hv uswl as a site for new facilities. On April 2. 1974. the Trustees 
petitioniHl the Montjromery County Commissioners for a bond 
referendum in the amiaint of $i)7r).()(H) to match state monies to 
build approximately 52.000 square feet of permanent facilitii^s. 



NASH TECHNIC AL INSTITI TE 

l\ O. Box 2347 
Rocky Mount, North Carolina 27H0I 

Developing: an acatlemie proj^ram to meet the neiHls of the citi- 
zens of Niish C(ainty and planninjr a unique, yet hijrhlv functioual 
new campus have absorbed the attention of perso.inel of Nash 
Technical Institute during the biennium. 

Despite a lack of space. Xash has adiled new curricula in tailor- 
inj^. instrumentation technoloj^y. a veterans* farm co-op proj^ram, 
and a Madden'd" associate degree in nursing program. The Insti- 
tute has been able to oifer these programs by using its facilities 
during evening hours. 

A comprehensive ailiculation program has resultixl in the high- 
ly sucres.sful cooperation of the Institute with several community 
agencies: Talent Search. Kmployment Sivurity Commission. Nash 
County Depailmi'iit of Social SeiTices. Kdgtvombe County Dc- 
paitment of Social Services. Veterans Administration, North 
Carolina Department of ViKatioiial Rehabilitation. Nash-Kdge- 
combe Mental lli»alth Cliiiic. Nash-Kdgtvombe Development. Inc.. 
Iloeky Mount (*hamlH»r of Commerce. KCOS. Marketplace 
Ministry, and Kegion I. Council of (Jovernments. 

As the Institute moves toward the completion of its new build- 
ings, it will be even more dedicated to enlarging its curricula and 
programs, (Jroundbreaking ceremonies for the campus were held 
on Januaiy 28. 1971 with the completi(ui date set for March :;. 
107.*). The m»ster plan developed by the archittvts envisions an 
orderly growth of the sixty-nine acre campus in an abstract, geo- 
nu'trical pattern with courts around various educational depart- 
ments. Thi' campus will be completed in four phases over a ^ a enty- 
year pericnl. with periodic reviews of the master plan to assure that 
the structures will meet the needs of a growing, changing com- 
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niunity. The first phase ^ f nuistmction will consist of an academic- 
iulmiuistiutiou buildiiiK t(» h(»use classnHims, offices, the Learning 
Kt»souive CeiitiM', st ienei» labs and business t htssnMims. A vocai- 
tionai-technicid buildinj? will house an electronics and instrumen- 
tation lalKiratotT with aidjoining storage and office facilities jts 
well as maintenance and automotive technology areas, sewing 
lab, nursing lab classrooms, space for architectural technology 
amd a 125-seat auiditorium. 

Funds f(M' buildings c(jme Uom appropriations from the Nash 
County Board of Commissicuiers, the State Board of Kducation. 
and the Coastal Plains Kegitnial Commission. 

PAMLICO TECHNICAL INSTITUTE 
l\ O. Box 12L5 
Alliance, North Carolina 28509 

Principal activities of Pamliccj Technical Institute dunng 197:i- 
71 weiv directed toward securijig $\^^ million for the constructi<m 
of a new campus and toward continuing efforts to upgrade the 
(|uality of instnictional pn»grams. More consideration was also 
given to long-ran^e planning in order to translate gains of 197:5-74 
into maximum benefits f(»r all who use the Institute's resource's. 

Bringing together the funds for construction of a totally new 
campus represents a significant step forward in the development 
of PTI. Ftnleral, state, and local funds have bwn approvtnl its 
follows: 

$500,000 Basic grant fn»m the Kc(»nomic Development Admin- 
istration 

$:500.000 Supplemental grant by the Coastal Plains Regional 
Commissi >n 

$150,000 Bc»nd issue approved by the voters of Pamlico (^)unty 

$100,000 Additional appropriation by the Pamlico County 
Boanl of Couiity Commissicmers 

$250,000 State matching constructicm funds 

A forty-acre site has bet n purchase^!, and ccmstructicm of the 
new campus was scheduled to get under way in October of 1974. 

In promoting quality instructicm. PTI initiated and continues 
activities such as: 

1. A visit by the Southern Associaticm of Colleges and Sch(X)!s 
which culminated in PTPs acceptance as a candidate for 
aiccrtHlitation. 
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2. Thf fompletion of a conipichensivo Outivach IMx)jrram 
through which a l*amlici) Ttxrh ivpivseiilative visitwl all 
homes in the rouiity to uh^iitify: (1) handicappwl ami dis- 
advaiitaj^iHl citizens, (2) clientele aspirations, and (:{) 
other data needed in lonj^-ranjje j)lanninj^. 
Continuation of fac illy in-service training, 

Pandico Technical Institute i> giving increjist»d attention to 
planning operations which are more consistent with educational 
needs. In this respect, attention is l)t»ing given to (a) refinement 
of the institutional role and delineation of its major objectives, 
(b) systematic identification of industrial training iiet*ds and 
student aspirations, (c) mobilization of available resources, and 
ul) formulation of an institutional plan of work providing dirw- 
tion for pei-sonnel. 

IMEDMONT TECHNICAL INSTITUTE 
l\ O. Box 1197 
Koxboro, North Carolina 2757«{ 

Among the many accomplishments of l*it»ilmont Technical Insti- 
tute during the biennium was an in.stitution-wide reorganization. 
The administrative and instructional staffs now share the techni- 
cal, vocational, and general wlucation pn)grams .so that there is 
better communication among both students and staff of all three 
areas. 

An articulation program conducted with the Person County 
public school .sy.stem and aided by doctoral candidates from the 
Leadei'ship Dt^velopment I*ix)gi*am at thv Cniversity of Noilh 
Carolina at Crei»nslH)ro. provt»il quite .successful. Communication 
was established and provi.sions were made for the continuous 
study, evaluation, and improvement of th ».se 'iiliculation efforts 
between l)oth sy.stems. 

Thi» institutioi; eanu»d a ivport of "excellence" from the Visiting 
Committee of the Southern As.s(K'iation of C«llege> and Sch(M)ls at 
its aimual meeting held in Houston, Texiis. The institution hius 
al.so earned the reaffirmed status of candidate for accreditation 
and is presently striving foi* full accreditation. 

An achitectui'al fii'm has been selectwl to develop the miister 
plan for the new campus and facilities. The educational specifica- 
tions for the new facilities wert» developt»il with the assistance of 
every member of the faculty and staff, A ten-year building phase 
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was jr(.n(.|-at(»«l which will ullinjalcly arrommodalc 1.500 sludiMils. 
A.s a romnuinily-ciMilcrcd inslilulidii l'i#(lnuMit also iiielu(U's in 
its huildinj^ plans a civic cciitci'/t'ccn^alioti complex lo scrw 
INtsou Couiily. 

IMans have Ik'cii completed lor the cvalualioii of faculty |km- 
formaiicc. raculty-staff dcvchipmcrit will he a major (»mph;tsis 
diiriiK the cominj^^ year. CompeliMicy-hasiHl iiislruclioii will usher 
in a new era for the students and faculty at the institution. 

The institution recei\ed approval from the State Board of Kdu- 
cati m for the foll(»w'inK proj^rams: taxidermy* nrrealion. tech- 
noloj^y. crinniial justice-protective seiTiecs livhnoloj^'. mivhani- 
cal drafting. <itid industrial maiiitenancc en^ineiT. 



VITT TKCHMCAL INSTH I TK 

P.O. Drawer 7007 
(Greenville, North Carolina 21h:\\ 

Pitt rechiiical Institute has enjoy(Hl continued K»'<>^Vlh and 
proj^re.'^s dnniij^ the past two yeaiN. Curriculum (Mirollment- at 
the institution has >^n»wii from 77!) in the fall of in71 to 1057 in 
the fall uf l!>7:>- Also during this period Pitt Technical Institute 
added j^eiuTal office tecluioloj^yt h(»atinj^, refrij^eralion and air 
condilioninj^. I'lectrical installation :;nd maintenance, carpentry, 
and opeiatni^ n»om tirhnolo^' to its curriculum offeriiij^s juid 
j^ave approval to associate dej^nn' nursinj^ and welding- T<»tal 
pro>^ranis now number eij^hteen technical curricula, nine vocation- 
al curricida and five special programs. 

DunUK these two years, the institution completed a self-study 
and was re-accredited by the Southern Association of Collej^es and 
Schools and the State l5oard of Kducation. 

.Another accomplishment (»f l*itl Tech has been the orj^ani- 
y.ation and establishment of the Pitt Institute iMiundation* Inc. 
This new corporati(»n should broaden the base of financial suppoil 
tor the institution. 

A huildinj^^ project of .$:IS1.000 has been approved at Pitt Tech- 
nical Inslitule to add additional space lo a current huildinj^. This 
space will l)e a c(»nibination (»f inst ructional and student services 
area. 

The major problem faced by Pitt Tech over the past two years 
is continued lack of facilities. AltluuiKh a small buildinj^ proj(Vt 
was approved, the real physical needs of the institution remain 
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iiiiniet. Physital I'xpansion, therefoiv, remains the top admin- 
istrative priority at Pitt Technical Institute. 



KANDOLPH TECHNICAL INSTITITE 
l\ O. Box 1009 
Asheboro, North Carolina 27203 

Durin^r the biennium, Randolph Technical Institute emphasimi 
the analysis and up<cradin^ of all services offered. As a result: 

1. Course objt^ctives were developal for all de^Mee-diploma 
programs. 

2. Aj)propriate extension programs are bein^ evaluated in con 
tinning education units. 

Student seivices pei'sonnel and programs have been ex- 
panded. 

4. Follow-up datii on sixty percent of all graduates have been 
compiled. 

5. (JathiMing data has been systematized for public school stu- 
dents' career intercuts and RTI graduates' employment 
needs. 

6. Continuing inlucation has expanded, paiticularly its teacher 
ceitificate renewal programs: prison, law enforcement, 
(JKI), school fooil seiTice, human resource development, and 
new and Expanding industry programs. 

7. Ailiculai)on programs (including lx)th students and staff) 
between public secondary schools and RTI have expanded. 

During this biennium, Randolph Technical Institute has added 
the sophomore year of general wlucation through contractual 
agreement with the University of Noith Carolina at (;reensU)ro. 
In addition, evening credit program offerings have addtnl a certifi- 
cate program in industrial mechanics as well jus degree-diploma 
programs on a pait-time basis. 

Facilities have been expanded by a 16,000 s Hiare-foot classroom 
and laboratory building. Continuing education facilities on cam- 
pus have been increased by two multi-purpose metal buildings 
totaling ;U)0() square feet. 

Randolph Technical Institute received during the ll)72-7;Uchool 
year full state accrtnlitation by the State Board of Kducation. 

For the past two years, the Institute has pailicipated in the 





Visitinjr Artist rn^jriani. AlthouKH this program has reafhtnl 
nuu h oi' the citi/.eiiry of Raiulolph (\)Uiity, it has also providinl an 
upportiiiiity lor the services of the Institute to be eiijoytHi by public 
seh<H)l students, who otherwise are not eligible for the services of 
the Institute. 

Major problems eiicountertHl duiiug the previous two years in- 
clude: inadtHjuate facilities, inadequate local funding particular- 
ly in capital impi-ovements, and inadequate state funding to bring 
I)ei'soiniel salaries in competitive range with other technical ins i- 
tutes and community colleges in the Southeast. 

RKHMONI) TECHNICAL INSTITUTE 
r.O. Box 1189 
Hamlet, North l^arolina 28345 

A profile of Richmond Technical Institute, drawn over the past 
biennium, reveals several high peaks of attainment, blunted only 
by the problems resulting from some of these accomplishments. 

For in.stance. the In.stitutc will be physically overburdeninl by 
fall. 1974 because of an enrollment increase during the pa.st t^o 
years, (^mtributing to this has been the initiation of two popular 
new curricula and the e.stabli.shment of evening curriculum 
courses. With the launching this fall of two more new curricula 
(including the triple option criminal justice-pi-otixrtive .service 
technolog\- program), classi-oom and lab .space will be at a prem- 
ium despite an 8 a.m. to 10 p.m. .schedule Although plans are un- 
der way for an additional building, available con.st ruction funds 
are inadi»ijuate. 

Lack of funds for student aid continues to be a problem. Despite 
the mode.st tuition charge, many deserving .students find it diffi- 
cult to meet the expen.se of attending .school and. unfortunately, 
not enough funds are available for all needy students. 

Other accompli.shments during the biennium have not resulttnl 
in coiK'omitant problems. These include: 

1. (\)ntinued outstanding .succt^s of a tutorial program fi- 
nanced by a $100,000 ftnleral, grant for a con.soilium coordi- 
natiHl by KTI. This program, using peer and professional 
tutors, has resulted in pa.ssing (or better) grades for alnmt 
seventy percent of the .students involved. 

2. (*omi)letion by KTI in.stinctors of two special projects de- 
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veloping innovative teaching methods in math and drafting. 

3, High community involvement in "Richmond County Direc- 
tives." a lecture-discussion series featuring experts in areas 
ranging from the modem family to human relations. This 
county-wide project was funded by an $8,000 Humanities 
grant to RTI from the N. (\ Committee for Continuing Edu- 
cation in the Humanities. 

4. The Learning Resources ('enter expansion with the addition 
of .'i500 books and 200 pieces of audiovisual materials, 

5, The Institute's accreditation reaffirmation by the Southern 
Association of Colleges and Schools for a ten-year periiKl, 
and also State Board of Education accreditation, 

6. Cooperation with the community school programs in Rich- 
mond and Scotland Counties, in providing 129 courses for 
1,624 adults. 

The energ>' crisis caused enrollment in Continuing Education 
classes to drop during the winter quarter. Normally, Continuing 
Education enrollment is higher in winter quarter than any other 
time of the year, 

ROANOKE CHOWAN TECHNICAL INSTITUTE 
Route 2« Box 46-A 
Ahoskie^ North Carolina 27910 

Roanoke-Chowan Technical Institute has continued its efforts 
to meet the needs of the people in the Roanoke-Chowan area. New 
progiams have been added and the growth of its student body has 
been steady. The growth from 1971 to 197:^ was fron^ 627 FTE to 
886 FTE, an increiuse of over forty percent. The number of people 
enrolled in one or more courses in 197^^74 was 6,517. 

New programs addt^l since 1972 include a special reading pro- 
gram, early childhood speciali.st, and air conditioning, heating 
and refrigeration. A new veterans cooperative farm program is 
planneil for the winter quarter. 

Con.stniction of new buildings is scheduled for completion in 
May of 1975. These will include a 41,420 .square-foot multi-purpo.se 
building and a 10,500 square-foot industrial arts building. A 
master plan for complete development of buildings and grounds 
has been prepared. 

The major accomplishment in the area of in.struction has been 
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the (U'velopnuMit of individualized instructional programs. An 
educational development officer and a mwlia spivialist have been 
employed to lead in the development of this proj^ram. 

The Continuing Kducation and Special Program Depaitments 
have pioneered in the development (u a community leaders pix)- 
grani. 

IMxiblems that remain unsolved include: (a) inadt»c|uate trans- 
portation for students; (h) inadequate financial aide for stu- 
dents; and (c) a salary scale for staff and faculty com|)etitive 
with the North Carolina |)ul)lic schools as well as with the com- 
munity coUegi^s and neighl)oring states. 

KOHKSON TECHNICAL INSTITl Tt 
P.O. Drawer A 
l.umberton« North Carolina 2Hll7jH 

In the fall of UH)r>. Robeson Technical Institute began with 
twenty students in the old Barker Ten Mile School. In 11)72-7:5, the 
Institute had an undu|)licated headcount of over GOOO students. 
A seventy-acre campus with a new complex of seven builditigs was 
opened during the biennium. These facilities were made possible 
by grants from the Kconomic I)evelo|)ment Administration, the 
Coastal Plains Regional Commission, and Robeson County. The 
expansion is still inadiHiuate to meet |)resent needs, 

Robeson County, one of the |)oorest counties in the state, has a 
populatioii of black, white, and Indian races, approximately one- 
thiixl each race. Program offerings have been built around the 
neeils for ,skilled labor in the area. In order to alleviate the loss of 
farm oppoilunities, Robeson Tech has emphasi/inl with marked 
success the one-year building trades programs. The county ranks 
third in the state in new industries moving into the area. 

Today, the Institute offers twenty-four major pn)grams, with 
thii teen of them leading to the Associate in Applied Science de- 
gree. Currently there are lOf) programs in Occupational Kxtension 
and Knrichment Kducation. In addition, the school provides Adult 
Basic Kducation, Adult High School Kducation, P'ire and Rescue 
Training, and New Industry Training. Basic education, along 
with such skill training as sewing machine mwhanics, is offered 
the inmates at the local prison unit. 



ROCKINGHAM COMMUNITY COLLEGE 
Wentworth, North Carolina 27375 



Rockingham ( ommunity College, through both curriculum and 
continuMig t^tlucation programs, served more than 12,000 people in 
1972 and 1973, Although headcount showed an increa^se duriiig 
some quarters, full-time equivalent enrollment dropped slightly. 

Accomplishments of the biennium include: 

1, The College has been instrumental in the establishment of 
a closer relationship with the high schools in the county in 
the departments of English, mathematics and business, 

2, The P,E,0,P,L,E, program, designed to assist the unem- 
ployed and the underemployed appears to be successful and 
is growing in scope and effectiveness. 

3, A Management Awareness Program, in cooperation with 
local industries, has been established to help industrial per- 
sonnel, such as managers and first-line supervisors, deal 
more effectively with the people they supervise, 

4, Programming through the Whitcomb Student Center has 
provided students and area residents with a \<;riety of ex- 
periences through visiting lectures, concerts from rock to 
Renaissance, and competition tournaments in chess, pool, 
bridge, etc, 

5, The Visiting Artist I'rogram has resulted in increased op- 
portunities in music and in public relations for the college 
community and Rockingham County, 

6, Plans for the new administration building are complete and 
constiiiction was scheduUnl to begin in June, 1974, 

Some of the problems the College faces are: 

1, Salaries for faculty and staff are still inadequate, 

2, Insufficient classroom and administrative space will remain 
a pioblem until the administration building is completed, 

3, Student participation through elected committees and repre- 
sentative officers remains less than ideal, 

Rockingham Community College continues its efforts to meet 
the needs and interests of the surrounding community by provid- 
ing educational opportunities for all its citizens. 
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ROWAN TECHNICAL INSTITUTE 
P. O. Box 1555 
Salisbury, North Carilina 28144 

I onsiderable effort has been put forth this past year at Row: n 
Technical Institute to improve the quality of instruction. This has 
been done through completion of a self-study, faculty development, 
reorganization of some instructional programs, improvements in 
instruction, additions to instructional equipment, and faculty 
evaluation. 

A self-study to meet the requirements of the Southern Associa- 
tion of Colleges and SchooK-i for reaccreditation was completed in 
December, 1973. A SACS committee visited the campus in March, 
1974. The activities of this self-study hz.\e been very beneficial 
as a self-assessment tool. 

Advisory committees have been active throughout the year. 
Curriculum development, equipment, space requirements, the 
quality of instruction, and the recruitment of students have been 
major topics of concern. There is an advisory committee for each 
curriculum, ^n some specialized areas committee membership 
reaches beyond local and state boundaries. The expertise of the 
committee members from out-ot-state brings an extra dimension 
to the committt*?s. The continuing education section has expanded 
its advisory' committees, reaching a wider segment of the service 
area. 

Long range plans continue to be examined, and these plans are 
carried out as funds be- me available. Two new allied health pro- 
grams, radiologic techn* .ogy and dental assistant, will be starting 
in the fall, 1974. 

Extension branches have been opened in downtown Kannapolis 
and in Spencer in addition to the original Concord branch, which 
b"s been in operation for some six years. Occupational extension, 
; lit high school and adult basic education classes are being 
taught during both evening and day hours at all three locations. 

Information going to prospective students and the community 
has been increased. Radio, television, and newspaper ads have 
been used along with personal contacts in high schools. Veterans 
have enrolled in unprecedented numbers. 

The Human Resource Development Program, which the Insti- 
tute calls Talent Search, has been a significant success. Through 
special funding, Rowan Tech has been able to enroll thirty-nine 
individuals; of this number twenty-two are now employed with a 
reasonable piospect of remaining employed. The uniqueness of 

102 




this program has expanded the Institute's role in reaching a seg- ^ 
ment of the population which, under traditional funding, could 
never have been reached. 

Plans are complete for a $8 million building expansion which 
will double the facilities space on the campus. 



During the biennium, 1972-74, Sampson Technical Institute 
experienced greater growth than in any other period of its history. 
The total curriculum enrollment increased from 451 FTE in 1972 
to 680 in 1974. A total of 5,467 student*; in 1974 were served by 
the curriculum, Adult Basic Education, and Continuing Educa- 
tion divisions, as opposed to 2,230 students in 1972. The growth 
in enrollment between 1972 and 1974 can be attributed t) the 
expanded services offered to the citizens of Sampson County 
through new technical and vocational programs and greatly 
broadened programs in Continuing and Adult Basic Education. 
To handle the dramatic increase of students, the Institute now em- 
ployes ninety-six full-time faculty and staff and over one hundred 
part-time faculty members. 

Innovation in instruction has been evident in the educational 
offerings at Sampson Technical Institute. These innovations have 
ranged from individualization of instruction in certain courses to 
the establishment of cooperative work experiences in some cur- 
ricula. All innovations have been aimed at gearing instruction to 
individual student needs and making instruction more relevant 
to the world of work that students will enter, 

P'urther evidence of innovation is the federal support received 
for special projects in such areas as nursing education, a systems 
approach to instruction, ciwperative education, tutorial service, 
and career planning for students. 

The campus of Sampson Technical Institute grew significantly 
during the 1972-74 period. Sixty acres of land were purchased for 
the construction of buildings on a new campus; the voters of Samp- 
son County passed a $500,000 bond issue in support of building 
a complete new facility; and, in August, 1974, the first building 
{trad€\s and industry) on the campus was dedicateii. In October, 
1974, construction on one of the three main campus buildings, 
costing $1,050,000, will begin. 



SAMPSON TECHNICAL INSTITUTE 
P. O. Drawer 318 
Clint n. North Carolina 28328 
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SANDHILLS COMMI NITY COLLECiE 
Southern Pines, North Carolina 28387 

The time tVame, 1972-74 mai ked the tenth annivei-sary of Sand- 
* hills Community College. That tenth anniversaiy was duly cele- 
brated on December I, 1971^ with former governor Terry Sanford 
as the featui ed speaker. 

For the fii*st time in the College's history occupational students 
outnumber college transfer students at Sandhills. New technical 
programs were initiated in banking and finance, textile manage- 
ment, and journalism. The fii*st classes graduated from the medi- 
cal laboiatory technologj' and carpentiy programs, and a second 
graduating class completed th<* practical nurse education pro- 
gram. 

Full enrollments continue in more established programs, also. 
The associate degree nui*sing and landscape gardening programs 
receive more applicants than can be enrolled. Continued high en- 
rollments were realized in the business programs, and young, at- 
tractive programs, like architectuial and civil engineering tech- 
nolog>-, gained additional stability. 

The instioictional program was strengthened by the initiation 
of a formal tutorial program coordinated by a full-time staff 
member. Additional para professional staff members were added 
to assi.st in the institution's thrust toward individualized instmc- 
tion. 

Evaluation of staff and faculty as an important issue through- 
out the year. A formal system of evaluation was completed to pro- 
vide for more thorough evaluation at all levels. 

The College was fortunate in receiving two sizable and import- 
ant private gifts. One gift will result in a much-needed new build- 
ing. 

Space for classrooms, laboratories, and offices is the number 
one need of the institution. State money for matching federal 
student assistance grants and for plant operation and mainte- 
nance continue to be critical needs. 



SOITHEASTERN COMMUNITY COLLEGE 
P. 0. Box L^l 
Whiteville^ North Carolina 28472 

During the past two years. Southeastern Community College's 
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i-mpluiMN luKN i-ontiiuu'il to be on proxidiiig and improving leani- 
iiijr experifiu'fs. A number of faculty members have developed 
individualized instructional packages. The readiiig |)iogram has 
been reorganized and made a part of freshman English for eveiy 
student. The math department has revised its instmctional |)r()- 
gram to take maximum advantage of its newly acquire! calculator, 
a sophisticated instrument that performs like a com|)Uter and al- 
lows for instruction in comjmter languages and functions. The 
humanities faculty has spent a veiy busy time hosting a number 
of exciting camjuis visitors made available through the interna- 
tional studies grant. The science |)rogram continues to attract an 
unusually large number of students. The S(X' choral group has 
had the unique distinction of ap|)earing before a national tele- 
vision audience in Disney World, and the Ail I)e|)artment is con- 
stmcting a sundial to add distinction and beauty to the camj)us. 

The veteran's farm |)rograni has been very successful in at- 
tracting approximately seventy-five veterans. Auto mechanics is 
revising its curriculum and methodologj*. S|)ecial programs in 
power sewing, developmental studies and adult high school con- 
tinue to serve man; students. Occupational curricula now total 
thirteen technical p 'ograms and seventeen vocational programs. 
New curriculum progmms are |H)lice science technology', general 
office technology-, carpentiy, electrical installation and mainte- 
nance, masonry and plumbing and pipe-fitting. Studr its continue 
to report successful placement in senior institutions and j(4)s. 

Although college parallel enrollment seems to be leveling off 
after a temporary drop, occupational and adult education continue 
to grow, w th occupational education producing about fifty-five 
percent of the institution's FTE. Approximately 1,000 credit 
students and 1,700 non-credit students attend the College each 
quarter. 

Professional development of staff ami faculty continues to re- 
ceive much emphasis. In-house workshops as well as state and na- 
tional conferences have been attended regularly by personnel in 
an a^' ^mpt to learn how to cany out responsibilities better. 

t " . r activities and experiences sponsored by the College over 
the past two years have included ten fine arts presentations fea- 
turing traveling guest artists, six active student organizations, 
three active student publications including the Rani's Horn, the 
student newspaper; .4r/(.s* /. the student litera»y magazine; and 
HitnihlhujK, the yearbook. 

Many sptxrial presentations and activities by students, such as 
the annual cosmetology show, the annual SCC chorus presenta- 





tions, the annual Miss SCC event, award's day, homecoming, 
clean-up day, and a conference championship basketball team 
have highlighted these activities. 



SOUTHWESTERN TECHNICAL INSTITUTE 
P. O. Box 95 
Sylva, North Carolina 28779 

P^mphasis during the 1972-74 biennium has been on maturing 
of sen ices and programs at Southwestern Technical Institute. 

New programs were initiated in vocational instruction, business 
administration options in industrial management and marketing, 
environmental science, and early childhoul specialist training was 
begun with over one hundred students enrolled from five sur- 
rounding counties. Vocational courses were expanded in carpen- 
try, masonry, and auto mechanics to provide more comprehensive 
job training. Part-time enrollments have increased 136.5^c during 
this perimi and appear to hold the most potential for continuing 
growth and expansion. Average FTK in all categories ha., in- 
creased 11.3' f . Extension is operating in three counties in coopera- 
tion with public school systems, the Cherol.ee Tribal Council, 
and other service organizations. The library* collection has almost 
reached maximum size for the facility with 11,723 volumes at 
present and additional volumes being added weekly. 

Support seivices of the institution are also maturing. The .stw- 
dent sen ices staff has added a veterans' service coordinator and a 
recruiter-counselor. Financial aid for students increased during 
the period from $57,850 to $95,500. It is significant to note that 
the institution's first financial aid officer is a youiig lady who re- 
ceived her high schi)ol equivalency certificate and associate in ap- 
p\\vd science degree in secretarial science from the institution be- 
fore assuming her present position. 

Students now serve on all standing committees of the institu- 
tion and have a very active Student Govei nment Association, as 
well as several .special interest organizations and activities. 

The Business Office has increased its efficiency with the addi- 
tion of a validating machine and the adoption of an up-dated ac- 
counting svstem. set up with the assistance of the state auditing 
staff. 

Planning and development sei'vices have been basic to the 
completion of a long-range plan. Several in-depth studies and data 



106 



gathering activities have contributed to the basic data necessaiy 
for the long range planning function. The institution is in the 
third year of a highly successful ivseaivh and development con- 
sortium with seven other community college institutions in the 
region. 

A third building has b ,'en added to the campus, but the overrid- 
ing problem still is inadequate space and equipment. 



An imaginative and comprehensive array of activities at Stanly 
Technical Institute has benefited the citizens during this last bien- 
nium. Significant landmarks have been made in campus planning, 
additional curricula, expansion of noncrwiit programs and general 
identity of the institution. With the fine work of staff and the con- 
tinued strong suppoil of the county and state, educational oppor- 
tunities have a bright future in Stanly County. 

The main problem facing Stanly is planning and building facili- 
ties fast enough to accommodate growing enrollment. Since the 
inception of the institution, the staff and faculty have increasing- 
ly focused attention on the need for a new campus. Funding for a 
proposal was realized in July of 1972 and 1973 from both state and 
countv soui*ces. I^resently. the construction of a million dollar 
multi-puipose .;nd shop facility is under way, and should be ready 
for occupancy by August of 1975. 

F'nrollment both in extension and curriculum programs has 
foi-ged ahead. In the spring quarter of 197:^74, Stanly Tech had 
921 FTE students. Based upon the present projections, Stanly 
Tech should achieve an average annual FTE of more than 1,000 
by July. 1975. Al.so, consitlerable progress has been made in 
identifying candidates for the high school diploma program. More 
than 200 persons have earned this diploma during the past two 
years. 

Several new curricula have been initiated as a result of lK)th 
community involvement and feasibility studies, (ieneral education, 
(in cooperation with Pfeiffer College) respiratoni' therapy, 
journalism and suiveying are new programs to be offered for the 
fiiNt time in the fall of 1971, Other programs are under study to 
fill the critical gaps in the deliveiy of seiTices. 



STANLY TECHNICAL INSTITCTF 
621 Wall Street 
Albemarle. North Carolina 28001 
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The support by the (\)unty Commissioners and the state has 
been enthusiastic in developing Stanly Tech, the last charteivd 
institution of the (\)mmunity (\)llege System. Continuous upj^rad- 
ing of staff is under way and presently a st.iff and faculty of forty- 
five operate the Institute. 



SI RRY COMMIMTY COLLEGE 
P. O. Box :)04 
l)obHon« North Carolina 27017 

The most obvious mark of Suny Community Collej^e's {rn)\vth 
during^ the 11)72-71 biennium is the building program. In Septem- 
btM'. 1972, citizens of Suny County voted a $1 million lK)n(l issue 
for expansion, and $;?86,000 in additional funds were approval 
by the State Hoard of Kducation and the Appalachian Regional 
Commission. Construction is well under way on a dassnmm build- 
ing scheduUnl for completion in October, 1971 and a vocational- 
technical building in June, 1975. The six buildings are to complete 
the campU"^ complex valued at million; they occupy a one 
hundred-acre site in the town of Dobson. 

During the biennium students and staff participated in an in- 
stitutional self-study tor re-accreditation by the Southern Asso- 
ciation of Colleges and Schools. The study not only improved com- 
munications, hut also served as an impetus for new couises and 
programs. In December, 197:i the Southern Association reaffirmed 
the in.stitution's accreditation, and in March, 1974 the College 
was accriHlited by the State Hoard of Kducation. 

Average enrollment was 1,400 students per (juarter in curricu- 
lum programs during the 197;>-74 school year. A recent editorial 
in a locid newspapei pointed out that despite the fuel crisis, the 
thir:<t for knowlwlge in Surry County continues. The^nterest and 
demand of the public in educational advancement continues to be 
a most encouraging signal to the College, and, in turn, Surry's 
most immediate concern is reaching its people. 

The major challenge facing Suiiy Community College and the 
commiuiity is long-range planning for better use of land and 
resources, and impix)\e(l recreation, education, law enforcement, 
and citizenship. 



108 




TECHNICAL INSTITUTE OF ALAMANCE 
411 Camp Road 
Burlington, North Carolina 27215 

Following a favorable vote on a bond referendum. Technical 
Institute of Alamance completed plans, took bids and let contracts 
for a new building. Flowever, a shortage of federal funds and rising 
constiTiction costs have complicated completion of overall plans. 

The bids were sixty-two percent higher than the pmjected cost 
per square foot. Knowing the dilemma of TIA officials, the 
Alamance County Board of Commissioners undenvrote the dif- 
ference required to constmct the new school, and authorized a 
second bond referendum. Consequently, TIA officials were able 
to let the contracts, and constniction is now under way. TIA also 
received an interest grant through the Atlanta office of Health, 
Education, and Welfare, which will be awaixled annually for the 
twenty-five year periinl of the bonds. 

New curricula were developed and adopted in early childhood 
education, accounting, transportation, and industrial engineering 
technology. 

The faculty and staff undertook a self-study during this periinl, 
TIA received word in December, 1973, that the Southern Associa- 
tion of Colleges and Schools voted to re-affirm accreditation of the 
Institute. 



TRLCOCNTY TECHNICAL INSTITUTE 
P, O. Box 40 
Murphy, North Carolina 28906 

During the biennium of 1972-74 the amount of new building 
space increased by 16,800 squar^^ feet. Another 17,978 square feet 
in two other buildings has been completely renovated, bringing 
two other existing buildings up to acceptable standards. 

The campus acreage has been increased from three to fifty-four 
acres, with an option to purchase an additional seventeen acres 
adjoining the present campus. The development of this acreage 
for its planned use has not yet been realized. 

During this biennium, enn)llment has increased approximately 



109 




sixty-nine percent. A total of 268 students completed the twelve 
vocational and technical programs, and 103 individuals have re- 
ceived their high school equivalency diploma. Weekly average en- 
rollment for the continuing education courses has been approxi- 
mately 600. Enrollment in general education courses has increased 
about thirty percent. 

The Institute became a candidate for accreditation with the 
Southern Association of Colleges and Schools at its 1973 annual 
meeting. Progress has been made toward state accreditation. 

Local financial support remains a problem. Although the op- 
erating budget has increased about sixty percent, it is insufficient. 
The lack of permanent, suitable facilities is hindering the satis- 
factor>' development of Tri-County Technical Institute. 



VANCE-GRANVILLE TECHNICAL INSTITUTE 
406 Chestnut Street 
Henderson, North Carolina 27536 

As the primary source of technical and vocational education for 
Vance, Granville, Warren, and Franklin Counties, Vance-Gran- 
ville Technical Institute has experienced steady growth during 
the biennium. In October of 1972, the citizens of Vance and Gran- 
ville Counties voted bond issues of $1,275,000 and $625,000 re- 
spectively for construction of a new campus for the Institute. Con- 
currently, Vance and Granville Counties agreed to share operating 
and construction costs for the institution on a 75-25 basis, Vance 
County being the main support. The name of the school was then 
change<i to Vance-Granville Technical Institute. 

The new campus for the Institute will have four buildings; an 
administrative-classroom building, a student commons-learning 
resource center-classroom building, and two technical-vocational 
buildings. There will be a total of 93,711 square feet of space for 
instructional and auministrative purposes. The campus will be 
located on a site roughly equidistant between Oxford and Hender- 
son in Vance County. 

The new campus will also allow further expansion of new pro- 
grams started since the summer of 1972. These include industrial 
management, career development services, cooperative education, 
criminal justice, and recreational therapy. Over 1500 curriculum 
students are expected to attend the school by 1980. 
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Construction of the new campus will also remove the final bar- 
rier to full accreditation with the Southern Association for Col- 
leges and Schools. Vance-Granville Tech is presently on corre- 
spondence status with the accrediting agency. 

The main problem encountered by the Institute in the past two 
years is lack of money for the purchase of up-to-date equipment 
Many of the devices used in teaching vocational subjects (weld- 
ing, electronics, auto mechanics, etc.) are becoming obsolete as 
new machines come into accepted use in industry. 

WAKE TECHNICAL INSTITUTE 
Route 10, Box 200 
Raleigh, North Carolina 27603 

The Board of Trustees of the Institute directed that the name of 
W. W. Holding Technical Institute be changed to Wake Technical 
Institute effective September 1, 1974. 

Nev; programs begun during the biennium include: heavy 
equipment mechanics, plumbing, find police science. An associate 
degree in nursing program operating on the **career ladder'' con- 
cept was offered for the first time during the 1973-74 year with 
excellent results. Rounding out the new offerings are the sheet 
metal apprenticeship and the new industry training programs for 
Tipper Tie and Square D, two new manufacturers in the County. 

In addition to accreditation from the State Board of Education 
and the Southern Association for Colleges and Schools, the Insti- 
tute is accredited for engineering technology curricula by the 
Engineer's Council for Professional Development. 

Enrollment stabilized in fall, 1973 at 1360 students. Although 
this is the same number that enrolled in 1972, there has been a 
significant shift from part-time to full-time students. 

Forty-two acres of land were recently purchased, expanding 
the main campus to 76.64 acres. Two buildings adjacent to Wake 
Memorial Hospital were dedicated by the Wake County Commis- 
sioners for the expansion of health occupations programs. A new 
$379,765 power mechanics laboratory was scheduled for com- 
pletion in late summer, 1974, an'i a $965,000 student affairs build- 
ing will be ready in late 1975. Additional office space was added by 
constructing a roof over an open court area in the center of Holding 
HalL 
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WAYNE COMMUNITY COLLEGE 
l\ O. Drawer 1878 
(ioldsboro« North Carolina 27530 

Since its origin in 1957 as (JoldsbDio Industrial F^ducation 
Center, Wayne Community College has grown from an evening 
school with forty-seven part-time students in four diploma pro- 
grams to an institution with 1600 full-time and ;^00 pait-time stu- 
dents in twenty-five degree and diploma programs. 

The faculty anil staff of Wayne Community College for 197:5-74 
comprisinl forty-seven instructors with Bachelor's Degrees or less, 
fifty-three with Master's Degrees and six with Doctorates. The ad- 
ministrative and suppoil staff numbered seventy-four. 

The campus occupies a fifty-five acre site with seven buildings 
containing 90,000 square feet of space for offices and das.^moms. 
The College has purchased a r25-acre site to accommodate the 
rapid growth of .students and additional required space for tech- 
nical and vocational programs. 

Tht» Administration Building presently houses administrative 
offices, indudiijg the Student Personnel Office, and the Learning 
Resource Center as well as classrooms and laboratories. Four 
small classroom buildings contain the nursing programs, watch- 
making, general purpose classrooms and the student bookstore. 
The newest stnicture, a two-stoiy building, accommodates science 
laboratories, language and art labs, faculty offices, and several 
cla.ssrooms. The Student Cnion makes up one wing of *'B" Build- 
ing which also houst»s the Business Depailment, drafting and de- 
sign, automotive, auto-diesel, welding, and a number of class- 
rooms. The aviation piograms are conducted at the (^oldsboro- 
Wayne Municipal Air|K)rt. 

WESTERN IMEDMONT COMMUNITY COLLE(;E 
1001 HurkemonI Avenue 
Morganlon« North Carolina 286*55 

The 1972-7 4 period of Western Piedmont Community College 
was chaiacteri/AHl by a general stabilization of curriculum pro- 
grams and an expansion of continuing education and community 
si»rvices activities. The curriculum program stabilization enabled 
the College's faculty and staff to fcK'Us attention on program quali- 
ty improvement rather than on the demands of the rapid growth 
rate that chai acterized the early years of the College. The Col- 
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U'gi'*s etfoil in fulfilling' ^oals and obji'dives was cnhancial by 
the iniprovi'incnt of serviti's to stiulonts and the community 
at lar^e. Kuilhermore. the reputation and image of the College 
in ihv eoninuinity. among employers, industries, and senior insti- 
tutions, flourished iluring this period. An inereased pace of ac- 
tivities oeeurreil in the areas of long-range plaiming. institutional 
research, and cooperative faculty-staff studies of institutional 
improvement. The \Ve.stein Piedmont Foundation continued its 
efforts toward building and endowment and. in addition, launched 
a successful fund-raising drive to provide the College with neediKl 
field-trip vehicU^s and other items. During the 197:5-74 .school 
year, a new campus lake and outdoor physical education couils 
were completed and planning was initiated to provide much netnled 
physical plant expansion. 

Of major ctmcern to the College are the following: 

1, improvement of faculty and staff salaries 

2. provision of julditional phy.sical facilities 

:>. systemati/.ation and improvement of planning, development, 
institutional research, and evaluation of in.structional and 
management systems. 



WILKKS COMMI NITY COLLECiE 
l\ 0. Drawer 120 
\Vilkesboro« North Carolina 2H(i97 

In the interest of articulation five community schools are in full 
operation in two of thi> three counties of the College's administra- 
tive area, with plans to establi.sh .schools in the third county. Ciii- 
versity classes are bringing courses leading to the I>acht'lor*s 
Degree t(» thi' pi'ople of Wilkes nightly on the main campus of 
WCC. Training programs for public .school personnel are in pro- 
gress in food sei-N'ice management. OSHA training, articulation 
in Knglish. and counseling .services. Con.sortial activities with 
thirteen sister institutions and Appalachian State Cniversity 
have increased activity in several areas of concern. 

Thi' nei'd of additional facilities for vocational, trade and ttvh- 
nical programs and physical education has been established; con- 
struction of outdoor ter.nis courts, practice greens, and a quailer- 
mill' track has l)egun; rough grading for the sites of the three pro- 
jected buildings is well under way, 
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Tht' new program of the counselor-associate has begun with 
tremendous success. The early childhood specialist program pro- 
gressed so much that six full-time instructional personnel were 
employed for day care center training in several counties. Limita- 
tions of spaces for one-year vocational programs curtailed some 
offeruigs, FTK enrollment in evening piograms now equals day- 
time FTK. 

In preparation for re-accreditation the College was visited by 
committees from the Southern Association of Colleges and Schools 
and the State Board of Kducation. 

Fifteen members of the College staff are well into doctoral pro- 
grams at several universities. Several atlditional members of the 
instructional staff have availed themselves of the opportunity 
to participate in the Educational Specialist program conducted 
on the College campus by the regional university. In addition, 
staff development programs have been initiated in the several 
divisions of the institution as a result of findings in the self-study 
and consoilial activities. 



WILSON COI NTY TECHNICAL INSTITUTE 
\\ O. Box 4305, Woodard Station 
Wilson, North Carolina 27893 

Wilson County Technical Institute has operated on a manage- 
ment by objectives approach, which has produced i^»warding re- 
turns over the past two years. 

Additional funding has made several new educational items 
possible. A JOBS for Disadvantagwl F^rogram was initiated, plac- 
ing ninety-three percent of Wilson graduates in jobs. A special 
seiTices tutoring and counseling program for studenti^ with aca- 
demic deficiencies has been established, and additional audiovisual 
t^ijuipment and a microfilm system were purchased for drafting 
and design, radio communications, and heavy equipment opera- 
tors. 

In expanding its educational services, Wilson Tech has begun 
a general education curriculum, which is accepted at seven four- 
year institutions. A new diesel and auto mechanics program offers 
a swond year option for advanced and specialized training, and an 
agricultural and mechanization program has been added especially 
for veterans. 

Continuing education programs added rotating units for adult 
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high school p^ogranl^; on campus, in Elm City and at Speight 
Middle Sch<joL A series of courses in the care of handicapped chil- 
dren. an<l a new ceramics lab as well as the more established 
courses in home improvements, citizenship, and arts and crafts, 
round out the continuing education program. Wilson County 
Tech als(» specializt^s in OSHA, fire service, hospitality, and law 
enforcement training, and has become the center of the East for 
this type of training. 

Fund accounting has been adopted and an NCR 399 Computer 
installeii by the Business Office to streamline the data flow* Also 
a central registration center manned, eight hours a day to provide 
counseling, information, and regi^^tration service, was installed* 
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ADMINISTRATIVE PERSONNEL 
DEPARTMENT OF COMMUNITY COLLEGES 



State President's Office 

Ben K. Fountain, Jr., State President 

Robert (i. Smith, Assistant to the President 

Russell T. Clay, Assistant to the President 

Mrs. Helen Dowdy, Administrative Assistant to the President 

Institutional Services 

Parrott, J. Reid, Jr., Vice Pi-esident for Institutional Sei^vices 
Battle, Hugh K., Jr., Associate Vice President 
Ray, Jeannette, Administrator for Budget Control 
Hinton, C. Eugene, Director of Equipment & Media Processing 
& Control 

Melton, Mi's. Vera B., Associate Director of Media Processing 
Allen, Mrs. Ortha Lee, Librarian 
Doyle, Mrs. Pamela B., Librarian 

Johnson, Walter A., Assistant Director of Excess and Federal 

Surplus Propeily 
Mashburn, WoiKirow, Assistant Director of Equipment 

Transfer 

VVoodard, Mrs. Sue, Assistant Director of Equipment Inventory 

Richards, Lyndon ('., Cooi-dinator of Equipment Inventoiy 

Outland, Vincent C., Assistant Vice President 

Albano, Philip, Director of Facility Planning 

Duckett, Mrs. Nancy, Director of Publications and Information 

Mosley, Mrs. Jane, Coordinator of Broadcast Programs 

Planning and Policy 

Holloman, Charles R., Vice President for Planning and Policy 
Tollefson, Terrence A., Associate Vice President 
VVingfield, Julian, C., Director of Operations Research and 
. Information 

Mauney, Mrs. Faye, Statistical Analyst 
Harris, Daniel P.. Coordinator of Student Reporting 
Allrt^d, Marcus D., Cooixiinator of Federal-State Relations 
Morgan, Marsellette B., Associate Vice President 
Lewis, Sulou R., Coordinator of Visiting Artist Program 
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Student Personnel and Program Resources 

Southeilaiid, Isaac R., \'ice for Student PtM'sonnel and Pmgram 
Resouives 

Porter, Herman, Associate Vice President 
Richardson, James A., Coordinator of Institutional Evaluation 
Carter, , Joseph B., Director of Educational Resouix:es 
Andrews, Carol V., Assistant Director Libraries and Learning 
Laboratories 

Herman, Kenneth S., Assistant Director Audiovisual Resources 
Pugh, William F., Aitist Illustrator 
Jefferies, Raymond L., Jr., Director of Student Personnel 
Sei'vices 

Kllerbe, James IL, Director of StaffDevelopment 
Small, Hazel C., Education Training Specialist 
Williams, Thomas E.. Education Training Specialist 
Hamlett, James IL, Education Training Specialist 

Educational Programs 

Wilson, Edward IL, Vice President for Educational Programs 
Bevacqua, Anthony J., Associate Vice Pi'esident 
Anderson, Bobby L., Director College Transfer and General 
FIducation 

Oleson, Kenneth S., Director Occupational Programs 
Worthington, Roger (;., Director Program Development 
B:iler, Mi's. Vercie M., Assistant Director Health Programs 
Overton, Ruby Jean, Assistant Director Business Programs 
(iourley, Frank A.. Jr., Assistant Director Engineering 
Programs 

Fuqua, Lariy \V., Assistant Director Vocational Pmgrams 
Hudson, Coy L., Assistant Director Special Programs 
Ross, P'rankie, Library Assistant 
Barrett, Charles M., Associate Vice President 
Sturdivant, Joe E., Director Industrial Semces 
Moore, Donald J., Assistant Director Management Develop- 
ment Programs 
Wiles, John F., C(K)rdinator Industrial Training 
(Jreen, Michael J., Coordinator Instructor Development 
Dudley, Thomas R., ABE Coordinator 
Underwood, Florence, ABE Consultant 
Roberson, Lari-y (\, GEI) Administrator 
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Delamar, Nwi K,. Director Specialty Programs 
Miller, Hal M.. Director Hospitality aiid Seafood Occupations 
Phillippe, D. Keith, Director Fire Service Training 
Ipock, Fre<l P.. Coordinator Fire Service Training 
Stevenson, Robert xM.. Director Law Enforcement Training 
Strother, Ralph J„ Coordinator Traffic Service Training 
Abernethy, William A., Supervisor Forensic Science 
Fairdoth, Odell, Director, (^ETA 
Malone, Charles, Inventory Coordinator 



ERLC 



118 



